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The objectives of this research are to study teachers’ working culture at Satun
Technical College , Satun province , and to find out problems , obstacles and
recommendations for teachers’ development at the said college. Data collection is
done with in—depth interview of 18 teachers at the college as key—informants , after
which the data being analysed by using the logical context description and descriptive
statistics.

Results of the study reveal that most of the key—informants are male ,
completed bachelor degree , teaching as career at Satun Technical College , used to
work privately before joining the college.

The organization’s working culture is of bureaucretic type emphasizing rules
and regulations; teachers normally wear uniforms and behave as students * model. To
be succcessful , one must regulary visit those in power ; to work as government
servant will lead to powerful rank ; working as a value in itself but for self — benefit
more than for social good ; working values are upholding righteousness ,
responsibility and punctuality ; to be effective , one must co—ordinate with others.

Perception on personnel development of the college are higher education ,
improved personality in talking and leadership ; the organization’s roles in personnel
development are in the areas of training and study ~ tour.

Perception on teachers’ working behavior are teaching preperation , taking
interest in students, irregular promotion practice resulting in weak teamwork , not
taking seniors seriously. However, the teachers have strong attachment with the
organization, very few of them resign from the job.

The researcher recommends the following :

1. The administrators should have better relation with teachers ; promotional

regulations should be clear and fair.

2. In teaching , students should be the first priority , followed by class—room

arrangement and teaching media.

3. Teachers should develop themselves to be modern in technological

application, knowledge, teaching methods in full capacity.



