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The study of opinion towards work of the police investigators in Yala is aimed to:

1. To find out the opinion towards work of the police investigators in Yala.

2. To find out the factors related to opinion tdward work of the police investigators in
Yala.

3. To identify problems, obstacle and make suggestion to improve of the work of the
investigators in Yala.

A questionnaire was used to collect the data from 98 policemen in 18 police
stations. Percentage, mean, étandard deviation, t-test and F-test were employed to analyze

the data.

The findings as follows:

1. Most of them are between 31-40 years old and have a bachelor's of law degree,
most are married and stay together. Most do not have saving. Their opinion towards work
overall is at a moderate level, while opinion on security, payment and welfare have low level.

2. The factors related to opinion towards work of the investigators are family support,
and working time, while factors unrelated to opinion towards work of the investigators are
ages, level of education, field of education, married status, working time in government
service, training received, salary or wage, family income, economic status. relationship with

policemen cousin, station transfer and the special salary promotion.
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1. Due to the type of work of the investigators which is prone to error easily

Recommendations:

And easily subject to public complaint, therefore, the superior should be very careful and
have good attitude towards the investigators.

2. They should reduce steps in payment and welfare benefits as well as to consider
increase of cost of living allowance.

3. They should contact with government housing agency to build the houses for
police urgently.

4. The superior should give suggestion and find some measure t0 tackle the work
problem, and should create training course for improve working knowledge and skill.

5. The superior should be fairness, in appointment and in considering rewards.

6. They should be provided with adequate resource such as vehicle and oil

necessary, working equipment.





