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Year ;2005

The purpose of the study was twofold: 1) to measure the work morale of military men
under the mobile development unit 42, Office of Military Development Region 4, Military
Development Headquarters. The population consisted of 120 commissioned and non-
commissioned military men from all work lines under the mobile development unit 42. A
questionnaire was employed to collect the data. Frequency, percentage, mean and standard
deviation were used to describe the data, and t-test, F-test and Pearson Correlation to test the
hypotheses.

The findings were summarized below.

General background of the subjects. Most of the military men under the study believed in
Buddhism. They had lower education than a Bachelor’s degree and had a monthly income of
5,001-10,000 baht. They were married. The number of military service years in the mobile
development unit 42 was not more than five years. Most were non-commissioned military men.

Overall, the work morale of the military men under the mobile development unit 42 was
moderate (X =2.50 out of 4). The two aspects of work morale found to be at a high level were 1)
sense of belonging to the organization and (2) feeling responsible. The four aspects found to be
moderate were (1) job satisfaction, (2) relationship within the organization, (3) opportunity for
career progress, and (3) feeling safe and secure.

When the hypotheses were tested, the factors significantly related to their work morale
were the organization one worked for and number of military service years in the mobile
development unit. On the contrary, religion, education, monthly income, marital status, number
of military service years and current military rank were found to have no relationship with their

work morale.
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Recommendations 1 6 8 8 1 3

1. A close relationship between the superiors and the non-commissioned military men

should be created in order to have more unity in the organization.

2. Safety measures should be set for the military base in order to booste the mulitary
men’s work morale.

3. All military men should be supported to upgrade their knowledge or to further their

education in order to have more opportunity for promotion and to have higher work morale.



