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The objectives of the study were to 1) evaluate the readiness of Hua Thai
Manuféctun'ng PCL employees conceming the self-directed leaming 2) evaluate the
readiness of Hua Thai Manufacturing PCL employees conceming the computer skills
required for e-eaming 3) compare self-directed leaming readiness between the differ
position and differ department 4) compare computer skills required for e-leaming
readiness between the differ position and differ department. -

The populations of the study were 132 Hua Thai Manufacturing PCL employees
including officers, supervisors and moderate mangers. The questionnaire was used as
the tool of the study. The frequency count, percentage, mean and standard deviation
were used as the statistical analysis by SPSS for window.

The results of the study found that Hua Thai Manufacturing PCL employees has
insufficient readiness in computer skilis required for e-leaming and the self-directed
leaming readiness in the creative thinking. The self-evaluation of the employees found
that the employees have insufficient basic computer skills and intemet application skills
including the communication via the computer network. The holistic readiness of self-
directed leaming found that the employees have high readiness in self-directed
leaming, but the description found that the officer has moderate readiness in creative
thinking.
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The suggestions of the research were the company should provide basic
computer skills training course and network communication skills training course for the
employees in order to the readiness setting before leaming by e-leaming. Moreover, the
company should develop the creative thinking for the employees by reinforcement
technique such as the provision of the reward, the provision the activities or the creative
thinking promotion in the company, the extension and public relation the product of the
creative thinking, the training course in the creative thinking development. The
employees should develop themselves by self training conceming the environment
observation, new thinking training; create the new idea, the inquiry and the logic answer.
The employees should improve themselves by work in comection way, gain the
knowledge from the resource of knowledge continuously, such as searching the
knowledge from library and intemet, the discussion among the experts, the experienced

person and others as the same occupation.



