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Abstract

The objectives of this study research were to: (1) determine personal factors
in working, i.e. age, marital status, working period and monthly income; (2) identify
motivating factors, supportive factors and organizational commitment; and (3) study
the relationship between personal, motivating, and supportive factors in working and
the organizational commitment, of temporary registered nurses in Maha Sarakham
province.

The study was conducted among all 145 temporary registered nurses working
at community hospitals and sub-district health promoting hospitals in the province. Data
were collected using a questionnaire with the reliability coefficient of 0.89, comprising
three parts, namely personal information, motivating factors and organizational
commitment. Data analysis was undertaken to determine frequency, percentage, average,
standard deviation, chi-square test and Pearson product-moment correlation coefficient.

The results showed that: (1) regarding all the respondents’ personal factors,
their mean age was 26 years, 78% were single, 61% had been working for 3—4 years,
and their monthly income was 17,000 baht, on average; (2) their motivating and supportive
factors as well as organizational commitment were at a high level; and (3) their personal
factors were not associated with the organizational commitment, but the motivating
and supportive factors were significantly associated with the organizational commitment
(p =0.05).

Keywords: Motivating factor, Organizational commitment, Temporary registered nurse



