a a

4 J v o 1 a J [ a I a {
%’mmuwuﬁ ﬂ'J'lllﬁiJWH‘ﬁ‘ﬁ%'ﬁ'J'Nﬂ'NiJq@‘ﬁ‘ﬁﬁllﬁluENﬂfﬂﬁﬂ“lJWQﬂﬂiiﬂﬂ]ilﬂuﬁﬂ’l‘lﬂﬂ“ﬁa

AWM TVIV0 NN TN T5aneaguay Sandadn

U =3 g

a 4 OV a2 @ a
I?:!"Jﬂﬂ UINAUAT EU'Ll‘l/]il“l/l"d‘] maunﬁnm 2525100091 TJ‘SELJQ’H WY1V TATUHIVUNA
N ¢ ¢ A s
(M3VTMITMINEIVIA) 21138NU3nH1 (1) T09AMaNI19138 A3, YNAT MYBAT (2) 919159 AI.

15581 alflenns UmsAnw 2555

L g o ¢

a o 3’, Aauv A = A = [ a
M5390A5 T UM TIVBINT TU U @Qﬂ‘igﬁ\‘]ﬂtWBﬁﬂEW (1) 3$ﬂﬂﬂ’)11lfﬁl‘ﬁ‘i‘ill‘1u

< a I a { J o a
'ENﬂﬂ']ﬁLlag‘W‘E]ﬁﬂiiuﬂ1§£ﬂuﬁu’l“ﬁﬂ‘ﬁa"u@i@ﬁﬂﬂ']i@l'liJﬂ1§TU§)ﬁU@\TWfJ']U']ﬁ’JWT%WTiQWﬂ'ITJ'Iﬂ“]ﬂJ‘]JH

[ [ ) Y] v J J a o Y] a 1] A Aa
Tardad1he (2) AnuduRuFIznINANNgATITuIueIANMINUNYANTTUM T udINFINAYDY
4 @ a % v o a A
pIAMIAINMITUV0INeILIA M TN I ane1uIaguyy saniadie  uaz(3) dnswavesnw
A o ' a 3 A Aa s o Y a =
gas33uTueIANMIAaNgANT I UM UTIFINAV0IDIANITAINAITTVIVDINSIVIAIBIFN
Tsawenuraguasy 3913111
[ o 1 I a @ v o o
nquaed 1T uneIVIaINFNW T5ane1u1agusy 391Ina1119 19U 532 A
A A Aqudg Y ' A g ' a 4
el ldilunuvaeunnilszneudis 3 d1u Ao Yoyadiuyana ANVEATIINIUBIANTVEY
a = a I A Aa 4 v Y a =
WEIVIAIFW HazWgAnTsuM I UaIFANAULI0IANITAIUNITTUIVBINGIVIAIFIFN
1 .i’ a 4 H 1T W
HUUEDUDINHIUMTATIVADVANUATIANITI 0N Az ATz IANUNea 1AM 0.95 1ag 0.94
o v A J Y A Y 1 = 1 ~ [ a tg
MUEIAY AATITHVOYA 1ABNITNIAIND ATosay ANRAY aIUDeuUUATEIU Mdu)seanD
avduiusifiol du nazlnsigioanesnyga
1 a 4 [ a 1
HAMSANEINUN (1) ANgAsTTuluesRmsaumssuivesneuialnsn oglu
o a I A Ao 4 v Y a = l
szav1una1e uagnganssuMsIuaFNNAUeI8IANITAINMTTUIVOINEIVIa I BN DY 11
[ a o % v J [ [ a <
JZAUGA (2) ANNgATITYIueIAM s BaANudNusNIUInluszauihunas Aunganssumaiiu
a $ 4 [ a ] v o w Aaa 1Y
ANFNNAV0IBIANTAWMITV Ve INeDIINTNo T TedAYNIADANTZAY 0.01(r = 0.44)
a 4 9 o a I A Aa 4 Y
uag (3) AnwgasssulussanmsdunszuiumsiinenganssumaiumnFnnavesesnnis Ia
4 A % Aa o o 4 [ o a
fovaz 18 (R'=0.180) thotmududsamdfdunusiin 1l luaumsildmsinenganssuns

v o J

< A Aa s A 2 2 9 5 A v A
L‘]Juﬁll”l“])’ﬂﬂﬂ"ll’f)\iﬂx‘lﬂﬂ”lilWll"’llML‘]Jui’f)ﬂﬁz 19.2 (R'=0.192) ﬂ’J”IlIfJGI‘Ii'i‘Jllﬂ”lu‘ﬂ;]ﬁll‘wu‘ﬁﬁﬁﬂiﬂ

A o

o a I A Aa o 9YY ] o w aad
1/]11!1fJWt]GIﬂi'illﬂT'iL”lJL!E‘ﬁJTﬂfﬂﬂﬂ"llﬁl\‘l’ﬂ\‘]ﬂﬂ”li"lﬂiﬂﬂaz LIDYNUUITIAYNWNADANTEAD 0.01

o

o o v a J a I a { J o
ANy ﬂ??uq@ﬁiiﬂiu@ﬂﬂﬂ’]i Wi]@lﬂiiuﬂ1ilﬂu1ﬁﬂ1ﬂ5ﬂﬁaﬂlﬂﬂ@\1ﬂﬂ1§i5]'lllﬂ1iill%}

U

NYIAIFIBN



Thesis title:  The Relationship between Organizational Justice and Organizational
Citizenship Behavior Perception of Professional Nurses at
Community Hospitals, Lampang Province
Researcher: Mrs. Somsri Chanthevee; I1D: 2525100091 Degree: Master of Nursing Science
(Nursing Administration); Thesis advisors: (1) Dr. Mukda Nuysri, Associate Professor;
(2) Dr. Wannee Tapaneeyakorn; Academic year: 2012

Abstract

The purposes of this descriptive study were: (1) to examine perception of
organizational justice and organizational citizenship behavior perception of professional
nurses at community hospitals, Lampang province, (2) to study the relationships between
organizational justice and organizational citizenship behavior of professional nurses, and (3)
to identify the influence of organizational justice to the organizational citizenship behavior
perception of professional nurses.

The sample comprised 532 professional nurses who worked at community
hospitals, Lampang province. They were selected by purposive. Questionnaires were used
as research tools and comprised three sections: personal information, perception of
organizational justice, and organizational citizenship behavior of professional nurses. The
guestionnaires were tested for validity and reliability. The reliability of the second, and the
third sections were 0.95, and 0.94 respectively. Data were analyzed by frequency, percentage,
mean, standard deviation, Pearson’s product moment correlation, and simple regression
analysis.

The major findings were as follows: (1) Professional nurses had their perception
on their organizational justice at the middle level, and their organizational citizenship
behavior of professional nurses at the high level. (2) There were significant positive
relationships at middle level (r = 0.44) among organizational justice, and organizational
citizenship behavior perception of professional nurses (p < 0.01). Finally, (3) the
organizational justice of procedural could predict organizational citizenship behavior
perception of professional nurses predictors accounted for 18.0 % (R*= 0.180) then include
the organizational justice of interactional could predict organizational citizenship behavior
perception of professional nurses predictors accounted for 19.2 % (R*=0.192). The
organizational justice of interactional could predict organizational citizenship behavior
accounted for 1.1 % (p-value = 0.01)
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