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ABSTRACT

Title of Research Paper :  Officers’ Opinion to Transformational Leaders of the Local

Administrative Organization Administrators: A Case Study in

Supanburi Province

Author :  Mr. Somkreat Sarpsouantang
Degree :  Master of Arts (Social Development)
Year ¢ 2005

Three objectives for the study were (1) to examine the officers’ opinion to transformation
 leaders of local administrative organization administrators and (2) to find out factors related to the
officer’s opinion to transformational leaders of local administrative organization administrators. Data
were collected from 104 officers from 3 local administrative organization 'adm'iniétmtors, which were
Supanburi provincial administrative organization, Tumbon Tasadet Municipal, Tambon Sakaew
Municipal, and Tambon BanPo Administrative Organization. Percentage, mean, and standard

deviation were used to describe the data. F-test and t-test were used for hypotheses testing.

Findings

1. The general information: Data shown 62.50% of samples were female, 41.35% have
aged of 30 or less, 55.77% married and lived together, 50.96% earned bachelor degree, 68.27% has
government service carrier, 50.96% eamed income of 10,000 baht per month or less, 68.28% has
domicile in other provinces, 46.15% lives in the area more than 40 years, 92.23% have
implementation position in local administrative organization,46.15% earned not more than 5 years
experiences, 65.38% did not have any social positions in local or community. Information received
about local administrative management in overall was high. Television was the highest, mean of 3.58.

2. Officers’ opinion to transformational leaders of the local administrative organization

administrators: Overall, the average opinion scores were agreed in high level (X = 3.06). When the



4)

168822

individual aspects were considered, the local administrative organization officers have the opinion to

transformation leadership of the local administrative organizations in three aspects in a high level,

which were ideally influence, and intellectual stimulate in the same averages (X = 3.16) and
influence build ( ; = 3.02), and individuality in moderate (; =2.90).

3. Factors affecting the officers’ opinion to transformational leaders of the local
administrative organization administrators were sex, which male officer agreed to transformation

leadership of the local administrative organization administrators more than female.

Recommendations

1. Leaders should encourage their colleague by adapting their behavior and influence their
colleagues such as grouping the performance system.

2. Leaders should indicate that the administrator has a challenge job such as assign both
difficult job and easy job under time limitation and give reward to their staffs who finish the job on
time.

3. Leaders should construct an influence behavior such as having working system, but not
too strict to regulations, flexible, and open an opportunity to their colleagues to discussion.

4. Leaders should conduct a problem solving system, as well as, using a new problem
solving technique, such as conduct the evaluate system by group evaluate each other and should use
group evaluate technique to solve problems.

5. Leader should use an individual such as solve their individual problems, family problem,
giving suggestion, appropriate helping as well as helping the individual at work place when colleague
has problem to bring to goal. Leader should perform as friend and relation, build a good atmosphere,

visit colleague when they sick and talking about their joy and sorrow.



