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Title of Research Paper : School Administrators’ Opinion on the Implementation of the
Education Reform Policy : A Case Study of the Administrators of
the Schools under the Chiangrai Education Office Area 1 in

Chiangrai Province

Author :  Miss Khajitrat Chunprasert
Degree ¢ Master of Arts (Social Development)
Year : 2005

The purpose of the study was twofold : 1) to find out the school administrators’ opinion on
the implementation of the education reform policy by the Chiangrai Education Office Area 1 in
Chiangrai Province; and 2) to identify the factors influencing their opinion.

The sample of the study included 200 administrators/administrative assistants in 122 schools
under the Chiangrai Education Office Area 1. The data were collected in the academic year of 2005.
The descriptive statistics used to describe the characteristics of the samples and their opinion were
percentage, mean (X ) and standard deviation (S). The inferential statistics to test the hypotheses
were t-test and F-test.

The findings were summarized below.

1. Most of the school administrators and administrative assistants in the study were males,
aged 50 or more. Most of them were married. They held at least a Bachelor’s degree or higher.
Their monthly income was more than 25,000 baht and had 20-29 years of work experience.

2. Most of the subjects considered the readiness of the schools in educational management to
be high (X = 3.89). The personnel was the most ready (X =14.19) and the budget was the least
ready ( X = 3.83).

3. Most of the subjects thought that the implementation of the education reform policy was

satisfying at a high level (X = 3.99). The reform of the school administration and management
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system was found to be the most satisfying ( X = 4.24), while the reform of the schools/educational
institutions was found to be moderately satisfying ( X = 3.66).

4. When the hypotheses were tested, the factors found to be significantly related to the
opinion of the school admimistrators and administrative assistants were age, income, work
experience, and the school’s readiness in educational management. Other factors, i.e., gender, marital
status, work position and education. were found to have no significant relationship with their

opinion.

Recommendations

1. For the implementation of the education reform policy to be successful, the government
must have some plans to accommodate the reform. These plans are, for example, a plan to create a
good knowledge and understanding of the reform among the educational personal, a plan to develop
the personnel, the curricula and the learming and teaching process to cope with the change. This will
being about the acceptance of the change, and thus the effectiveness of the educational reform.

2. Learning culture and work culture of school administrators and teachers must be changed
in order to have them participate most in the reform. The educational personnel should be made to
realize the importance of the educational reform policy. Equally important 1s the government’s
allocation of the budget to schools while should be transparent. The budget must cover all the
educational areas. .

3. Regarding the curriculum and teaching and learning reform, those concerned must prepare
publications about new curricula for public relations. The operation should be swift to catch up with
the change. The curricula should be in line with the local needs.

4. The learming activities should focus on practice and problem-solving. Modemn technology
and information technology should be introduced to the school system. Regulations should be
thoroughly studied.

5. The Education Office should provide teachers with related training and gi;/e advice in

solving problems that incur.



