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The objectives of this research were to study: 1) to study the level of proactive personality,
perceived psychological empowerment, decision making ability, learning organization and job performance of
first level supervisors in an automobile assembly plant. 2) to assess the relationship between proactive
personality, perceived psychological empowerment, decision making ability, learning organization and job
performance of first level supervisors in an automobile assembly plant. 3) proactive personality, perceived
psychological empowerment, decision making ability, learning organization which can predict job
performance of first level supervisors in an automobile assembly plant. Samples were 302 first level
supervisors in an automobile assembly plant. Data were collected with questionnaires for personal factors,
proactive personality, perceived psychological empowerment, decision making ability, learning organization
and job performance. The statistical method used for analysis was percentage, mean, standard deviation,
Pearson’s product moment correlation coefficient, and multiple regression analysis with the stepwise

technique.

Results showed that: 1) proactive personality, perceived psychological empowerment, decision
making ability, learning organization and job performance of first level supervisors in an automobile
assembly plant were at high level. 2) proactive personality, perceived psychological empowerment, decision
making ability, learning organization were positively correlated with job performance of first level
supervisors in an automobile assembly plant at .01 level of significance. (r =.613, .649, .509 and .370

respectively) and 3) proactive personality, perceived psychological empowerment and decision making

ability could jointly predict 53.2 percent of job performance of at .01 level of significance.
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