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ABSTRACT

168852

Title of research Paper 1 Attitude toward the Teacher Certificate of the Teachers

under the Office of Basic Education : A Case Study of

Bangkok
Author > Mr. Theerapat Kamkubon
Degree :  Master of Arts, Social Development
Year 1 2005

The Three objectives of the study were (1) to find out the attitude of the teachers
toward the teacher certificate as stipulated in the Acts of National Education, B.E. 2542;
(2) to identify the factors affecting their atlitude; and (3) to point out the problems and
some way to improve the operation on issuance of the teacher certificate.

The sample group was composed of 481 teachers in 40 schools under the office
of Basic Education. SPSS for Window was empiloyed to process the data. Frequency,
percentage, mean, standard derivation were used to describe the data, and t-test and
F-test to test the hypotheses.

The findings were summarized below.

1. Most of the teachers in the study were female and were 41-50 years old. The
number of working years was 21 of more. They had a Bachelor’s degree or equivalent.
Most were in C.7-9 level and were in the teaching line. They eamed 15,000-30,000 baht
a month.

2. Overall, the teachers had a good attitude toward the teacher certificate. All
the dimensions were found to be good. They were support, administration and
management, and seeing the importance of the teacher certificate.

3. The factors significantly affecting their atlitude toward the teacher certificate

were age, number of working years, salary.
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Recommendations 1 6 8 8 5 2

1. Teachers and other types of educational staff should be developed
continuously to meet the objective of the education reform and to have expertise as

indicated in the teacher certificate.
2. Teachers’ real performance should be evaluated.
3. The agency dealing with issuance of the teacher certificate should give a

financial support in group knowledge about the teacher certificate to the public.



