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The study of The Organizational Commitment: A Case Study of Practika Company
Limited has two major objectives which are:

1. To study levels of the organizational commitment of Practika Company Limited

employees.

2. To study important factors affecting to the organizational commitment of Practika

Company Limited employees.

Population of the study are 300 employees of Practika Company Limited. The
researcher randomly selected surveys to 150 employees (50% of the population). However, only
140 surveys returned. Survey questionnaire is the important too! for this study. Percentage,
average, and standard deviation are statistics that use in the study. The researcher applied t-test
and F-test to test the hypothesis of the study. Most samples are fema‘ie\, age between 31-40 years

old, completed bachelor degrees, single, and have period of working between 1-3 years.

Important Results

1. The employees of Practika Company Limited are bonding to the organization at the
high level in 3 aspects: dedication to job assignments, loyalty to the organization, and proud to be
a part of the organization. Two aspects are found in the moderate level: acceptation to the
organizational goals and desire continue to be an organizational member. In terms of 5 general

work characteristics which are in the high level are autonomy, work challenges, interactive work,
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thorough understanding of work process and management participation. Feeling during working
shows at the high level that are expectation and attitude towards colleagues.

2. The researcher found that the important factors affecting to the organization bonding
for individuals are sex, status, and level of education. The important factors in job dimension are
dependent and challenge in coordinating with another, understanding and participation in
management. In addition, expectation from the organization response, self actualization,
depending and attitudes towards colleagues and the organization are important factors affecting
the organization bonding in the working feeling.

3. The important factors which are not affecting to the organization bonding are age,

period of working, and section/division that employees work for.

Recommendations

1. Consequences of the organization bonding such as no job leaving, on time, and
dedication for working should be considered in order to examine the mentioned behaviors and the
organization bonding which leads to increase job effectiveness. '

2. Researchers should add others variables which may impact on the organization
bonding such as satisfaction, efficacy, and organization forms/characters.

3. Factors in supporting and promoting organization should be studied.

4. Attitudes towards executives in management should be added.

5. With survey method in this study, further studies\ should include other research

methods such as interview and observation with participation to conduct details especially in

ideas and feelings of employees.



