UNAaL

163168

- a J [ Yo [ as S o
YoMAUNUS anvazvosihinnalszasd luvieuzvesng lsaGouludeia
» v
njamwuiung Tuiunwenassun
4 yva o o =4
yorey : UNAITaeT 811NT
d'l = o = @ @
vollsyan Aadenansuriiudia (Wandaau)
Umsdion - 2548

Yo R

as o o
ﬂ‘lﬁﬁﬂyuﬁﬂﬁﬁﬁQﬂ ﬂigﬁQﬂLW@ﬁﬂHWaﬂ'}:liugz"uﬂQNU1WWQﬂ3$ﬁQﬂ1UVIﬁNZ‘\JGQﬂE

o
[l
oy

Tsasouludedangunwuniuag ‘1uﬁuﬁwmammmmazﬂ%ﬁ'ﬂﬁﬁwaﬁiaﬁﬂumwméﬁm
- do 4 > A P P Y
walszaednanan  saunaenswdsdamadassa sazuuameiiludeeuouus luns
LY A 1 @ ' =< =) 4 o o dy d'
Wwan Teudennqualedialumseine fe aglsussuludadangaunnuviuns Tuiuna
AaBeeu $1uau 18 TsaiSou $1uau 132 au MHuvvaeuowilumiesiielunissiusiu
o IV ° 4 4 aaa

Joyalaoldnguasduins saSouszydnyazvesfihnialszasdvesay adanldlunms
Ansievvoya Ao adanssaun 14un Arfevas Aunde Adsauuniasgu tazadaoyuu

LWﬂﬂﬂﬁﬂUﬁllllﬂj'lu vlﬂll,ﬂ t-test 1102 F-test

HAMSANHIND

o Vo o 9 o o v o & 4

dnvuzvesthinalszaen lusiruzvesny IseSouludadangaunnumiuas Tunui
wanaes i lunwsaugadiueglusedugs uazwininsanswd I wuNEnyNEYe4

[l
A 2R

s o @ A o v 9/ 9 o A Py o
inalseasrguiludrduusn fe dnyazmeduanuivesdiin Tausosnialszasnn

=0, e

1
= v =2 ) A A s a aa
EI(FI o LﬂﬂN1uﬂﬁﬂﬂB"ILLa“’ﬂﬂ’?)‘Uiuiuﬁ]uﬂlﬂﬂﬁﬂUﬂWSﬂgﬂﬁﬁ'lu

dnumzvesdihiinaszasdquiludduiians fo dnvazmeduamsssuveadin

{§ s = o
IﬂﬂlgﬂdﬂﬁﬂﬂEZﬁQﬂﬂ1ﬂﬂﬁﬂ D ﬂ'ﬂll“lf'é]ﬁﬁﬂﬁ%iﬂ
9 o
ANy mmwumwaﬂrmaauﬁumﬂuwmn 9 aﬂymwmamunﬂaﬂmwmmg{ 1
Tﬂoﬁamwaﬂszmamﬂﬂqﬂﬂa nFesmamoazeaiuuion
o Aa A g

@ ot [ °
dnvazhinnuialszasdguiludung Ao dnvazmeduanumusaluns

a wa 4 P o P v = @ - 1
Uiianu Jassesinalssasnnniige Ao MIasirenal uazlinNTVRAYLLABII



(2)

169168

o A " e o o o v o
atoniinadesiruzvesdiiinalszasnvesng  Uszneudn szdumsiinuuaz

AN IvDIng

YalauauuUy

s LY o

L fAiwSedisfutyy arsdivyninamussawesagiaue hiteziily

U o
o 1 4

9
YABNMHNIIAUS NN uSoyadnmmmesuials IRlianumuzauiimsuainio ms

Q

aa - ¥ [ 9 o : 9/ t o o
Llﬁﬂﬁﬂ50131ﬂ1ﬂgﬂﬂ'ﬂﬂﬂvﬂ1iL{INPJUTUGQQH ﬂTﬂWUﬂﬂUﬂWﬁﬂQiﬂﬂ ﬂWEJTEJ'IiJ']JiUﬂEQ

uﬂﬁﬂm‘wmmﬁmm
Y o A Yo @ 9 Vet o y
2. AUTHIDRINAUUYY ﬂ'Jiﬁi"I\?ﬂulf)\?‘lwuaﬂﬁﬂlzﬂlﬂﬁﬂ'liLLﬁ'Nﬁ1ﬂ31u§ﬂglﬁilﬂ
v [ [
o Y 1 =

= Yy w Y, ¥ Y, A o o
NIAITUINNYIVBINVHUINMTITUUDIAU LlaZﬂ'leJ?‘Vl1Qﬂ1ulﬂﬂ1u1aﬂwﬂﬂ%Q'UUIJﬂ']i

< o

@ t { :: L = d a e
Wan le1esaasa weshanuin idiunidsegnaldldidadss lesiunmsi fican
Y o A Yo @ w Y Yt a 4 1 °
3. AUYIBRINAY U ﬂ')i'i]ﬂ(lﬂUﬂ'l‘i‘ljizmuﬂaﬂuiuﬂdﬂﬂiEJUNZTU"H'CTM?'J Hag

b 4 1 4
Wuszuy Asiidaiumsdsziiuanuannsalumsifidauvesfii liwioufudae

[y (%

Y o A 9 oo g Yt = - @ Yo o
4, HUTNIBRINAL LY msm‘lwumiﬂs:mu mmﬂwaaﬂymwmgmmﬂu

«
Qs A

viegiruenndidtiiuliyy elddi1dSunsudeunniesvesmues wazirly

Yiusaudlunienannazdiesaussly

Y o A Yoo o Yt o tg o
5. WU TDALIAUUYI msﬂmmzmmmﬁlﬂnmswmmuﬂmniwmﬂumﬂﬂs

u 9 o

Tunisadrednuazidovesfii e liyanainsvsswmuilunuvedisnfundnSsuuaz

U

Uszarwuna'ly



ABSTRACT

169168

Title of Research Paper : Desirable Leadership Characteristics as Perceived by

Teachers of Bangkok Metropolitan Authority Schools in Klong

Sam Wa Area.
Author : Miss Wallaya Umpo
Degree : Master of Arts (Social Development)
Year : 2005 '

The objectives for this study were to describe desirable leadership characteristics as
perceived by teachers of Bangkok Metropolitan Authority schools in Klong Sam Wa Area, and
factors related to these desirable leadership characteristics, including problem obstacle and suggestion
to lead the way development. A questionnaire was used to collect the data from 132 teachers in 18
schools of Bangkok Metropolitan Authority in Klong Sam Wa area. Analyzed by using descriptive
statistics which were frequency, percentage, means, standard deviation and inferential statistics which
were t-test, F-test to test the hypotheses.

The findings were briefly states as follows:

The overall, desirable leadership characteristics as perceived by teachers of Bangkok
Metropolitan Authority schools in Klong Sam Wa Area were in a high level. In considering of each
found that, the highest level were knowledge leadership characteristic, especially they had been on
working training program.

The second level was moral leadership characteristic, especially the honesty.

The third level was personality leadership characteristic, especially the smart clothes.

The forth level was capability leadership characteristic, especially the responsibility and on

time for working.
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Factors related to leadership characteristic as perceived by teachers were level of education
and position.

Recommendations:

1. School leader or director should examine for the personality usually, focus on body and
mind personality, in order to suitable for dressing and politeness. If have something defective manner
it should be improved for better.

2. School leader or director should seek for knowledge usually, including at the present time,
knowledge and information technology have growth, therefore should bring that for the benefit of
working,

3. School leader or director should conduct organizational systematic evaluation, and
evaluated their ability simultaneously.

4.School leader or director should conduct evaluation or application focus on the reality
characteristic from subordinate usually, in order to realize the defective, and bring that for
improvement or leading the way to leadership development.

5. School leader or director should conduct and support to personnel in organization to build

up leadership characteristic, in order to make the good image for student and people.



