UNnfingo

. 163163

A 3 @ 4 a a o
Vaﬂ"’\ﬁwuﬁ : UWUWﬂﬂﬂQ“ﬂWWUTﬁ!N%UﬁLﬂHQi QLLﬁZ'UWU'W\ﬁﬂ']ﬂ‘H'N IINMNAUSUDI

Ay Annsdl wadunadiouuese Saniaineig

4‘ Y =t o o L4 v o

yorjiuey : wedeianl Nndad

4' ~ o o g Qs
¥ordain  : Aademaasuviiugia (Wanndenw)
o a

Umsanw ;2548

msAnEIs e unumvsninwangusuidiue wezunumaAnan Tanndihguey

- o o Y 0 A A LYY P a d‘
finquszasd 3 dszmisldun 1) ednyumumesaindannguauiidusiwazumym

: Yy :
manimnirsvesdihguan  luwaiufidunedies  Swmdadvaie  2)  efinn
woudevunumysainiannguruidusi wazumumiaan s luimisvesdigusy 3)
wednuilymigdassalumsiliGamumumesainfangusuluirizvo s

A M - Y 1 o g v Y o 4 4
wieaileR1FlumsAnu1dun  wwuaevaw  Tasvhmsnudeyanindimruluwaiui
° ) a/ [ v o aadq g < 3 o 9/ J o
suneiles Sandaduasie S 308 au adan 1 lumsAnutldun S1uau Jevar Aunde

ANTiOAVUINATIFIULAZIININATDUAUVATIUAIY t-test LATF-test (One Way ANOVA)

Han13ANY )
Q’ﬁwwuﬁﬁﬁu:dauwummmﬁﬂﬁ'mmﬁxﬂuﬂ?ﬁumwsamm:flﬁnnﬂ’ﬁu aglu
sxdy thunane Taeivirusdeunyméniiinundogeiiqaldun Unumvesdidaey
sosnanldun unumwesdlszauan uazumumAvesdmiveyu mudny
vjﬁwuwﬁﬁﬁmdawmmaqﬁnﬁmuwuwﬁmﬂn'Ta“lumwsm uazlunnduey
Tuszdy qa Taoiirusaeunyméiiaumaogeiiqaldun tnmvesddadiy sesaan
TRun unumessdalszenua uazunumussdmivayu audey
Hymguassalumsificawummesaindann 1dud wesanlssnumiveyy
fenssumaiannvesyuru it lidvwe fims lonthodunlGoudmihiveniuly
dmihfdalfsaniilidendoaazitegusu  hidhlelgnuazaiudesmsveayuyu
mswurlgdiimazdszraudesthl dszrnsudinannuiariudhlunsiduinlums

yan Msudsinas msdszaruauad damu mildoululidszansnm



(2

1691639

naRamsfny wun  hgusuilinnumendweunumysainwanngurulu
szaug  uamindannguaudalfidamumumldlussduhunans  magilipiumseie
vosnsumswanngurn  afdoulTasdaulnggndrelenlgiiesdu deniszivgndin
o 1 @ u’: = . o y
Toulawlszunandesnioloulddre dniuddnuriidermusuusasil
1. YorrusuuzFiu louiy
[ [] 4 .
miwanuinudesnrssaasswlszna uazdmifasluiuiiedufivane uaz
1 P A Y o o Y A Y ot 4 o =S P=3
aeiiins o IhinWannguyuaunsouaaunmmimvesau ldedamun samdnasiinig
SaaSaams IWmuzaumumszmii - #l&Sumeidlunisnszduihiniauguauiiigle
Tumsigiaau
2. Yaraupuuzifoafuns AT I unu MYl WAL SY
v Y a v Yo o Yo =
21 fumsdlufduasy arsnaszauldinwanguyunazgiigusull
a o o A a ¥ a oy Y a g
sadinlunisiinu measuadenszuaumsiSouiveserauldinamssounquuas
Y ' Y o ¢ ¥ A ¥y 3 ¥
adedinonm undserru fihgueu sednsguru afaunieiwgurulviduuds s
o o @ a ° g
Wudmivayu assmivayuandsznalunsianndoon ey ssdnsguauld

=~

y o a_ a9 ¥y 4 v Y
Wuudemmnsauaiuaraasygnvguruldiduuds Sumsidludlssamau as
] J o Y ) 1 s
Uszamanuszninnguesnnsitedaniivszmnauudlvilynmazairanievionisiann
pt1datunaziyss@ninm
=t @ o a d o 4
22 asiimssamstineusuuazlszmduius W sznauuazfrigueu’la
=4 b 4 9/ = o 9 o 9/ & 1 o
finnwudanudile sawdafvayulssnsunasdihnadunidusnlumsian
£ 4 a 3/ = a o a wa [} a o 1 A
wesaulunadiu swdsmsAanussdiuvamsijianuedisiuozaeiies
v o a ° L4
23 vinWaugurulugsflszauaudufihgury ssnnsquinay
4 ' a wa o t o ' 4
Usgrvy seurlasuloviegmaliia aaslszmunusunguesanian g Tuguau e
sanfilszrnuud ledlgmgusy anunugusuuazadianioviemsiauiioaduedin

1 d‘i [ a A
mmmua:nﬂszﬁmmw



ABSTRACT
Title of Research Paper :  Actual Role and Expected Role of Social Development Workers in
View of Community Leaders : A Case Study of Muang District,

Chiangrai Province

Author :  Mr. Chaiwat Vajasat
Degree :  Master of Arts (Social Development)
Year ¢ 2005

The study aimed to (1) find out the actual role and the expected roles of social development
workers in view of community leaders in Muang District, Chiangrai Province, (2) compare their
actual roles and the expected roles, and (3') identify the work problems of social development workers
in view of community leaders. A questionnaire was employed to collect the data from 308
community leaders in Muang District, Chiangrai Province. Percentage, mean, standard deviation
were used to describe the data, and t-test and F-test (One-way ANOVA) to test the hypotheses.

The findings were summed dp as follows:

The community leaders had a “highly” positive attitude toward the social dévelopment
workers’ expected role in all aspects and as a whole. The role of promoter. got the highest mean
score, foliowed by the role of coordinator and that of supporter, respectively.

Next, the community leaders had a “moderately” positive attitude toward the social
development workers’ actual role. The role of promoter got the highest mean score, followed by the
role of coordinator and that of supporter, respectively. | |

The social development workers were faced with several problems. For example, there was
not ;:nough budget to support community development activities. The number of personnel was
inadequate. They were shifted too often. Many did not do their duty well. For instance, some did
not sacrifice for the community. They worked mainly for money and did not understand the

problems and needs of the community. They meet community leaders and the people less often. The
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people still did not see the importance of the necessity to participate in community development and
giving news. Coordination was slow and not clear, which contributed to work inefficiency.

Based on the findings, the community leaders were found to have high expectation from
social development workers but the latter could play their role at a moderate level only. This may be
because much work of the Community Development Department has been transferred to local
government and thus the budget must be transferred there, too. Therefore, the researcher made the
following recommendations.

1. Policy implications

The agencies concerned should allocate enough budget and social development workers to
local areas. This should be done continuously so that the social development workers can play their
role to the full extent. Also, adequate welfare should be given to them so that they will have goéd
wérk morale.

2. Implications on the actual role of social development workers.

2.1 The agencies concerned should urge social development workers and community leaders
to promote people’s leaming process so that people will form groups to achieve their goals. The
people, community leaders, ‘and community organizations should cooperate in strengthen their
communities. Enough budget should be allocated to develop the potential of community leaders and
community organizations, which will result in strong community economy. The coordinators
between organizations should hold a community stage to have all parties concerned join together to
solve community problems effectively and build a sustainable development network.

2.2 The people and community leaders should be given training or be clearly informed about
community development. They should be encouraged to participate in developing their communities
in all respects and to seriously and continuously evaluate the performance.

2.3 Social community workers as coordinators that link community leaders, community
organizations and the people in order to implement the policy should join them in holding a
community stage to solve community problems, setting a community plan and building a network

for developing the communities continuously and effectively.





