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The study was conducted for the following objectives: 1) to find out the
quality of life of non — commissioned army officers in the National defense School ; 2) to
identify the factors related to their quality of life, and 3) to use the research findings as
information to develop their quality of life.

The findings were summed up as follows:

General background information. The non — commissioned army officers in
the National Defense School were 31 — 40 years old and were married. They completed
secondary school and high school. They eamned a monthly income of 10,000 — 15,000 baht,
Most were in the rank of sergeant and were trainers and assistant trainers. They had 1-3
family members.

Overall, the quality of life of the non — commissioned army officers in the
National Defense School was found to be moderate. The family life had the highest mean,
followed by residence and environment, health, safety in life and security in property, income,
and duty, respectively

The factors related to their quality of life were marital states and rank. In
contrast, age, number of working years, education, monthly income, number of family

members, and duty had no relationship with their quality of life.



(2)

Recommendations : 1 6 9 2 9 1

1. There should be activities to educate the non — commissioned army
officers about how to look after their health, especially eating behavior, enough rest, and
others. The recreation places should also be arranged for them.

2. A yearly detailed physical check should be provided for them and their
families.

3. A club for the army officers or some activates should be held to create
a good relationship among them. Also, more holidays should be given to them so that can
have time with their families.

4. The National : Defense School should give importance to the unity of the
army officers and of their families in the government lodgings. The army officers should
cooperate in developing their community and learn how to live together.

5. The army officers and the families should be promoted to have more
income form secondary occupations and to reduce unnecessary expenses. They should learn to
lead their lives on the basis of self — sufficient economy and to solve their problems.

6. The superiors at all levels should have justice and fairness. They should
not advantage of their subordinates or should not make profits form them.

7. Work safety should be given importance. The work environment should

be nice and the work hours should be reasonable.



