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Abstract 

 

The  purposes  of  this  research  were  (1)  to  develop  the  appraisal  form  

of  Employee  Thai  Hirota  Company  Limited; and  (2)  to  verify  quality  of  the  

developed  the  appraisal  form  of  Employee  Thai  Hirota  Company  Limited.              

The  research  sample  consisted  of  22  leaders  purposively  selected  in  

Thai  Hirota  Company  Limited,  and  100  workers  in  Thai  Hirota  Company  

Limited  obtained  by  proportionally  stratified  random  sampling.  The  employed  

research  instrument  was  the  performance  appraisal  form  of  Employee  consisted  

of  two  aspects  (1)  results  of  performance, and  (2)  behaviors  of  performance.  

Test  Statistics  employed  for  quality  verification  of  the  instruments  were  the  

item-objective  congruence  (IOC)  index, t-test  and  Pearson  correlation.         

Research  findings  revealed  that  (1)  the  developed  the  appraisal  form  

of  Employee  Thai  Hirota  Company  Limited  consisted  of  two  aspects  (1)  results  

of  performance  with  7  items, and  behaviors  of  performance  with  8  items.  (2)  

regarding  the  quality  of  the  performance  appraisal  form  of  Employee, its  

content  validity  had  IOC  indices  ranging  from  0.75 – 1.00; its  construct  validity, 

based  on  the  use  of  the  known  group  technique  was  statistically  significant  at  

the  .01  level; and  its  reliability  coefficient  was  0.89.       
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