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The purpose of this research was to develop composite indicators of human resource
management in Office of Vocational Education Commission. The research consisted of two
phases. The first phase consisted of the analysis of variables, by carrying dut content analysis
from the documents and having from specialists considering in human resburce management
and developing of composite indicators. The second phase consisted of the development of
composite indicators in office of the vocational education commission. The subjects were 808
college administrators in office of the vocational education commission chosen by quota sampling.
The data was gathered by using questionnaires and data analysis was exploratory factor analysis

in order to group the variables.

The research results revealed that the composite indicators of the human resource
management in office of the vocational education commission consisted of 6 composite
indicators in order of factor loading, from high to low. Six composite indicators were
human resource management effectiveness, quality of work life and the liﬁe manager role,
policy plan and human resource management, technology and data base of human resource
management, role of human resource management section and alignment of strategy.

The 6 composite indicators of the human resource management in office of vocational education

commission could together explain the human resource management at 73.446%.





