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The study on Development of Primary Health Service Delivery Model under the Readiness
of Local Administrative Organization : A Case Study of Vapee-Pathum District, Mahasarakam
Province has the following objectives: 1) to study the readiness of Local Administration Organization
in providing health service delivery system, 2) to study model and possibilities of local administrative
organization in providing health service delivery system and 3) to study problems and
recommendations for health service delivery system of local administrative organization. Population
in this study is local administrative organizations in Vapee-Pathum District which are 1 municipality,
15 Tambon Administrative Organizations. Samples are 32 executives and permanent of local
administration organizations. Tools used in this study are questionnaires. Statistics used for data
analysis are frequency, percentage and mean. Data from interview is analyzed by content analysis.

Findings:

All local administration organizations in Vapee-Pathum District have health service delivery
units (health care unit) except there is no health service delivery unit in municipal area.

Local administrative organizations which have personnel in health are Nongsang
Municipality and Nongsang Tambon Administrative Organization. All Tambon Administrative
Organizations have resource planning. Most local administrative organizations are prompt to

provide service which include health promotion, disease prevention and rehabilitation in cooperation
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with community hospital and health service delivery unit by supporting the budget but leaving the
service delivery to health personnel.

In providing, primary health service delivery model under the readiness of local
administrative organization, executives and permanent-secretary requested for co-sharing with the
Ministry of Public Health, to study, coordinate, and refer among other service of budget and

management under the local administrative Organization.

Recommendations:

1. The government should accelerate the consideration of decentralization of health service
to the local administrative organization with the conditions that the transfer of personnel must be
matched by budget allocation and job position. Also the annual budget must be included.

2. The office of Health Security should consider primary health care unit so that people
could register their health security and allocate the budget per head to the local administrative
Organizations.

3. In formulating national policy between the Ministry of Interior and the Ministry of
Public Health, there must be coordination with the National Economic and Social Development Plan
in the issue of local administration.

4. Initially, to prepare the readiness of personnel, the Ministry of Public Health should
cooperate with the local administrative organization to plan the framework of human resource transfer
in order to solve the problem of personnel shortage in the short-term.

5. Academic institution under the Ministry of Public Health should determine guideline and
plan the production of personnel in the professions with local administrative organization to distribute

and solve the problem of personnel shortage in the medium and long term.



