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ABSTRACT
Title of Research Paper : Consciousness in Crime Prevention and Suppression
Work Demonstrated by Police Officers at Lad Prauw

Metropolitan Police Station

Author : Pol.Lt.Col Pumsin Pusuwan
Degree - : Master of Arts (Social Development)
Year . 2005

This research comprises 2 objectives, i.e., 1) to study the level of consciousness
in crime prevention and suppression of the police offices ; 2) to study factors relating to
the police offices’ consciousness of in crime prevention and suppression work.

Data were collected from 158 police offices performing duties in the spreads of
crime prevention and suppression of Lad Prauw Metropolitan Police Station.
Questionnaire is the major tool for data collection. Statistics uses for data analysis
include frequency, percentage, mean, and standard deviation; t-test and One Way
Anova (F-test) are used for hypothesis testing.

Results of the study are briefly presented below. *

1. A large amount of samples have been in the work for 11 years; a vast
majority of them (88.2%) is in the uncommissioned rank and completed secondary
education or equivalent.

2. The police offices' consciousness in crime prevention and suppression work,
in general, is at high or “good” level, with stroﬁg attachment to the organization, having
positive attitude toward their work. Their knowledge and comprehension in their work are
at the moderate level as well as the social support.

3. Among factor relating to the offices’ consciousness, it was found that

organization attachment, social support and attitude toward duty performance relate
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significantly to the offices’ consciousness. Other factors, i.e., work tenure, education
attainment, rank, period of work in crime prevention and suppression, knowledge and
comprevention in the work do not relate significantly to the consciousness.

Recommendations emerged, among offers, are

1. Promote the police officers organization attachment by allowing them
participate in the organization's development plans.

2. Promote better relations between the superiors and the inferiors.

3. Continuous training and skill testing in crime.





