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ABSTRACT

This study was descriptive research aimed at assessing the performance of
nurse anesthetists in accordance with professional standards and to determine the
relationships with organizational climate, motivational factors, and performance among
nurse anesthetists. The samples were 272 nurse anesthetists working in general hospitals
and provincial hospitals in the Central Region of Thailand. The data was collected by
mailing self-administered questionnaires to the sampled nurse anesthetists. 235 copies of
the completely filled-out questionnaires were returned (86.40%) percentage, arithmetic
mean, standard deviation, Chi-square, Fisher’s exact test, and Pearson’s Product Moment
Correlation Coefficient were used to analyze the data.

The research results showed that on percentage, the nurses met with the total
professional standards (82.1%) were found in standard 2(Intra-operation period) was at
‘highest’ level (97.4%) and in standard 7(Health information and knowledge) was ‘lowest’
level (53.6%). In regard to the organizational climate, 51.3 percent were found to be at a
‘high’ level. 60.4 percent of the nurse anesthetists responded that their motivational level
was at a ‘high’ level. No significant relationship was found between personal factors in
regard to sex, age, martial status, income, anesthetic working experience, training program
attended, and performance of nurse anesthetists. A positive significant relationship was
found between the performance of nurse anesthetists according to professional standards
and the factors of organizational climate and motivation (r = 0.2302, p-value = 0.0004 and
r = 0.1499, p-value=0.0264 respectively).

From the research, it is recommended that collaborative work with multi-
disciplinary professionals should be promoted. In addition patients, should be informed
about anesthetic drugs and the responses to the drugs should be assessed for maintaining
professional standards. Promotion should be done in regard to the technological materials
and the establishment of suitable workplaces for improving performance and the
organizational climate. In regard to motivational factors, it is recommended that a merit
promotion system should be implemented in order to increase the personnel’s morale as
well as to promote the competency development of nurse anesthetists.

KEY WORDS: PERFORMANCE STANDARDS OF NURSE ANESTHETISTS /
ORGANIZATIONAL CLIMATE / MOTIVATIONAL FACTORS
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