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ABSTRACT

The primary objective of this research was to investigate the level of undergraduate
students’ aspiration, motivation and the relationship toward a teaching career by gender, year
level, parental influence, peer influence, teacher’s influence and self-determinant as related
indicators of aspiration and motivation.

The multi-methods of research methodology were applied. The population was the
undergraduate students of two colleges in Bhutan (1336). The sample size was 308
undergraduate students selected through systematic random sampling by using Taro Yamane
formula (1967). Data collection was conducted through questionnaire, focus groups and in-
depth interviews with students and experts from the Ministry of Education. Both descriptive
and inferential statistical analyses were used to analyze data. The hypotheses were tested using
a confidence level of 0.05.

The overall research findings showed that aspiration was at the moderate level (X=
3.23) and motivation as high (X=3.50). The relationship between aspiration and motivation
was found positive, but gender, peer influence and self-determinant partially supported the
findings while testing relationship, which indicated that there were fewer interactions within
the peer groups and self-determinant as non influencing indicators.

The research findings culminated that there is a need to strengthen the enhancement
of the teacher’s career path, attractiveness of rural school posting, and the streamlining of the
teacher’s workload. These were found as the common indictors of aspiration and motivation
toward a teaching career in the future. It is recommended that the enhancement of the
teacher’s career path and streamlining of the teacher’s workload be reviewed and realigned by
the concerned authorities.
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