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48251202 : MAJOR : LIFELONG EDUCATION AND HUMAN DEVELOPMENT
KEY WORD : COMPEYENCIES/ADMINISTRATORS/COMMUNITY COLLEGE

MINGKWAN KOYCHUEN : DESIRABLE COMPETENCIES OF COMMUNITY COLLEGE
ADMINISTRATORS IN THAILAND. THESIS ADVISORS : PATTRAPON MAHAKUN,Ph.D., AND

ASST. PROF. KIRIBOON JONGWUTIWES, Ph.D. 194 pp.

The purpose of this research was to study desirable competencies of community college
administrator in Thailand. The population of the research were administrators, teachers, personnels, and
the committees (council) of community colleges consisted from 682 persons in 19 provinces; Mae Hong
Son, Tak, Phichit, Buri Ram, Mukdahan, Nong Bue Lumphu, Sa Keaw, Uthai Thani, Ranong,
Narathiwat, Pattani, Yala, Satun, Samut Sakhon, Yasothon, Phangnga,Trat, Phrae and Songkhla. The
sample group consisted from 370 persons selected by Simple Random Sampling method.

The instruments used in this research were questionnaire.The statistic used to analyze data

were frequency, percentages, mean scores, standard deviations and content analysis.

The research results were as follows :

Desirable competencies of community college administrators in Thailand,ranking from the
highest mean score ; (1) Sacrifice and dedication to work for public welfare.(2) A creative. (3) Generous
compassion to spread catholic. (4) Honesty and integrity to the job and colleagues. And Language
ability in international are final. Comparison of desirable competencies of community college
administrators. Between administrators the committees (council) of community colleges and teachers
personnels working in community colleges.Administrators committee (council) to focus on desirable
competencies of community college administrators, including (1) A creative.(2) Sacrifice and dedication
to work for public welfare. Groups of teachers and personnels working in community colleges focus on
desirable competencies of administrators, including, (1) Sacrifice and dedication to work for public
welfare.(2) Generous compassion to spread catholic.

The suggested of desirable competencies of community colleges administrators ; to have an

interest in learning continually, to have base of the knowledge, to have good resources in community and to

make an effort of team work.
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