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                             This research is Quantitative Research (survey research).  The purpose of this 
research was to study the relational between quality of work life and organizational 
commitment. 

The samples were 357 people in office of the permanent secretary for agricultural 
and cooperatives. 

The instruments were employer engagement questionnaire, quality of work life from 
Huse and Cummings Theory, and organizational commitment from Steers’ Theory and 
problems and suggestion questionnaires.  

The collected data was analyzed in terms of Pearson’s product Moment Correlation 
Coefficient and descriptive statistics were terms frequency, percentage, means, and standard 
deviations. 

The result of the study revealed that  
1.  The genders, the status , the education levels and kinds of the officers were not 

relationship with organizational commitment of the officers but the officers’ age, the working 
duration, and the salary were related with organization commitment of the officers with the 
statistically significantly level at 0.05 
 2.  The quality of work life of the officers and organization commitment of the 
officers were statistically significantly positive correlation at the moderate level  0.05 
 This research suggests that Office of The Permanent Secretary for Agricultural And 
Cooperatives should have more development strategies in quality of work life of the officers 
and these strategies will make the officers success in working and have organizational 
commitment. That affects to the success of the organization. 
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