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MONSINGH KRAISOMSUK : THE TEACHERS' MOTIVATION TO WORK AFFECTING
ORGANIZATIONAL COMMITMENT IN CATHOLIC SCHOOLS OF THE ARCHDIOCESE OF
BANGKOK. THESIS ADVISORS : ASSOC. PROF. SIRICHAI CHINATANGKUL, Ph.D., AND
ASST.PROF. MAJ. NOPADOL CHENAKSARA, RTAR., Ph.D., 185 pp.

The purposes of this research were to find 1) the teachers’ motivation to work in Catholic
schools of the Archdiocese of Bangkok 2) the teachers’ organizational commitment in the Catholic
schools of the Archdiocese of Bangkok and 3) the teachers’ motivation to work affecting
organizational commitment in the Catholic schools of the Archdiocese of Bangkok. The samples were
collected from 32 basic education Catholic schools of the Archdiocese of Bangkok. The respondents were
administrators, assistant administrators, heads of academic subjects group/class teachers and teachers, 256
respondents in total. The research instrument was a questionnaire on the teachers’ motivation to work in 16
aspects based on the viewpoint of Frederick Herzberg, Bernard Mausner and Barbara B. Snyderman and on
teachers’ organizational commitment in 3 aspects based on John P. Meyer and Natalie J. Allen. The
statistics applied in data analysis were frequency (f), percentage (%), mean (X ), standard deviation {(S.D.} and
stepwise multiple regression analysis.

The findings revealed as follows:

1. The teachers’ motivation to work in Catholic schools of the Archdiocese of Bangkok, as a
whole, was at a high level.

2. The teachers’ organizational commitment in the Catholic schools of the Archdiocese of
Bangkok, as a whole, was at a high level,

3. The teachers’ motivation to work affected their organizational commitment in the Catholic
schools of the Archdiocese of Bangkok. The teachers’ motivation to work in the aspect of their
interpersonal relation with superior, achievement and job security affected their organizational

commitment in the Catholic schools of the Archdiocese of Bangkok, as a whole, statistically significant at

0.05 level.
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