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ORAWAN HIANCHASRI: MOTIVATION OF SCHOOL ADMINISTRATOR
AFFECTING PERSONNEL MANAGEMENT IN BASIC EDUCATION SCHOOLS,
SAMUTSAKHON EDUCATIONAL SERVICE AREA OFFICE. THESIS ADVISORS
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The purposes of this research were to determine 1)motivation of school
administrator in basic education schools , Samutsakhon educational service area office , 2)
personnel management in basic education schools , Samutsakhon educational service area
office , and 3)motivation of school administrator affecting personnel management in basic
education schools , Samutsakhon educational service area office . The samples were 92
schools in basic education schools, Samutsakhon educational service area office . The
respondents comprised the school administrator and a teacher , from each school , 360 in
total. The research instrument was a questionnaire on the motivation based on the concept of
Maslow , McCelland and Vroom ’ viewpoint and the personnel management based on
Ministry of Education . The statistics used in data analysis were percentage, mean ,
standard deviation and stepwise multiple regression analysis.

The findings revealed as follows :

1. The motivation of school administrator in basic education schools,
Samutsakhon educational service area office , as a whole , and as an individual aspect were at
a high level .

2. The personnel management in basic education schools , Samutsakhon
educational service area office , as a whole, and as an individual aspect were at a high level .

3. The motivation of school administrator as a whole affecting personnel

management in basic education schools , Samutsakhon educational service area office .
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