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49252305 : MAJOR : EDUCATIONAL ADMINISTRATION
KEY WORDS : TRANSFORMATIONAL LEADERSHIP/ CONSTRUCTIVE ORGANIZATIONAL
CULTURE

NUCHA SRASOM : TRANSFORMATIONAL LEADERSHIP OF SCHOOL
ADMINISTRATORS AFFECTING CONSTRUCTIVE ORGANIZATIONAL CULTURE IN BANGKOK
METROPOLITAN. THESIS ADVISORS : ASST. PROF. PRASERT INTARAK,Ed.D.,
ASST.PROF.MAJ. NOPADOL CHENAKSARA,RTAR.,Ph.D. AND SAMRUENG ONSAMPAN,
Ph.D.135 pp.

The purposes of this study to indentify were : 1) The transformational
leadership of school administrators ; 2) The organizational culture in Bangkok
Metropolitan ;and 3) The transformational leadership of school administrators affecting
constructive organizational culture in Bangkok Metropolitan. The research was conducted
in 230 school in Bangkok Metropolitan. The respondents were 812 school
administrators and teachers under Bangkok Metropolitan Administration. The research
instrument used for gathering data was questionnaire. Statistics used for data analysis
were percentage, mean, standard deviation, and stepwise multiple regression.

The result of the study were as follows :

1. Transformational leadership of school administrators in Bangkok Metropolitan
was rated a high level.

2. The organizational culture of school administrators in Bangkok Metropolitan
was constructive styles, and was rated at a high level.

3. The intellectual stimulation, inspiration motivation and individualized
consideration affecting  constructive organizational culture in Bangkok Metropolitan,
consisted as follow : were .05 level of significant.

Department of Educational Administration Graduate School, Silpakorn University Academic Year 2009
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Reliability

Warnings
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The space saver method is used. That is, the covariance matrix
Used in the analysis

Case Processing Summary

N %

Cases Valid 32 100.0
Excluded' |0 .0

Total 32 100.0

1. Listwise deletion based on all variables in the procedure.

Reliability Statistics

Cronbach’s

Alpha N of Items

911 75




ADIUNNY
sz9amsaAnm

W.A. 2530

W.A. 2532

N.7. 2534

N.¢F. 2549
153NN

NW.7. 2535

W.A. 2537

N.f. 2549

n.a. 2551 — flagaiu

YUY qITTY

79/168 Wig: 10 UUNUUDILVY LUANUDIUVY DTIUNAUHIUAT

Tns. 02 812-2538 , 087-341-8448

1595 8u3AUUgUIN dIINNUUADNUOY NTAUNNUHIUAS

isenfnuili 6 TsaSeuwapuayia s1w13
ﬂi$ﬂ1ﬁﬁﬂﬁﬁiﬂﬁﬁﬂy1§uq0 INFONAANHIAYNTEIAT
UsyamsAnuiugiana.u) s tennadny
PHINNFIATUATUNTI 158 WaFAnE
AnwiAeszavulIyanAnymaasutuge (A1)
AVINMIVTHITMIAAE MATFINTUTHITMIANY

@ a [

UNAINGIDY WHIINaeAalIng

-4 o o v 4
219150 1 52aU 3 15950UAADIT19N FIUNNULUAITIHYTYTUS
NIUNWUNIUAST

S A

019138 1 53AU 4 159i58u NN (Yrilgin)
A1INNUVANNAT ATUNNUNIUAT

A3 egruzdngms Tsuseuianueaun(@yis sy
AUNNUVANUDIVN NTINNUNIUAST

59988 WM s IMeguzFYMs T5usouiaiuguis

AINNUVAV LY ATUNWUNIUAT

135



	Title_page
	Abstract
	Content
	Chapter1
	Chapter2
	Chapter3
	Chapter4
	Chapter5
	Bibliography
	Appendix

	Button7: 


