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50252203 :  MAJOR :  EDUCATIONAL  ADMINISTRATION 
KEY  WORD :  LEADERSHIP / SUPERVISION 
                            SUPHISARA  PHANSONG:  THE  LEADERSHIP  OF ADMINISTRATORS  
AFFECTING SCHOOL  SUPERVISION  IN  CHAINAT   EDUCATIONAL  SERVICE  AREA  
OFFICE.  THESIS  ADVISORS  :  SARIYA  SUKHABANIJ, Ph.D. ,ASST.PROF.MAJ.NOPADOL  
CHENAKSARA, RTAR, Ph.D. ,  AND  ASST.PROF.PRASERT  INTARAK, Ed.D.  153  pp.   
 
 The  purposes  of  this  research  were  to  determine  :  1)  the  leadership  of  admisnistrators  in  
Chainat  Educational  Service  Area  Office  2)  the  supervision  in  Chainat  Educational  Service  Area  Office  
and  3)  the  leadership  of  admisnistrators  affecting  supervision  in  Chainat  Educational  Service  Area  
Office.  The  sample  was  consisted  of   126  schools  of  Chainat  Educational  Service  Area  Office.  The   
respondents  were  126  admisnistrators,  126  assistant  admisnistrators  and  252  teachers  totally  504.  The  
research  instrument  was  a  questionnaire  about  leadership  based  on  the  concept  of  Bass  and  Avolio  and  
supervision  based  on  the  concept  of  Harris.  The  statistics  used for  analyzing  the  data  were  frequency,  
percentage,  mean,  standard  deviation  and  stepwise  multiple  regression.  
    The  research  findings  were  as  follows  : 
 1)  The  leadership  of  admisnistrators  in  Chainat  Educational  Service  Area  Office  was  at  a  
high  level  in  overall  and  individual  as  transformational  leadership was  at  a  high  level  in  overall  aspect  
by  ranking  from  the  highest  to  the  lowest  :  inspirational  motivation,  individualized  consideration,  
intellectual  stimulation  and  charisma  aspect;  transactional  leadership was  at  a  high  level  in  overall  
aspect  by  ranking  from  the  highest  to  the  lowest  : passive  management,  contingent  reward  and  active  
management.         
 2)  The  supervision  in  Chainat  Educational  Service  Area  Office  was  at  a  high  level  in  
overall  and  individual  aspect  by  ranking  from  the  highest  to  the  lowest  mean  as  the  developing  public  
relations,  the  evaluation,  the  organizing  for  instruction,  the  developing  curriculum  and  the  personnel  
administration   
 3)  The  leadership  of  admisnistrators  affected  supervision  in  Chainat  Educational  Service  
Area  Office  in  overall.   
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