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This study aimed at 1) studying Organization Commitment level of government
officers and employees of the Royal Irrigations Department (RID) 2) comparing the
differences in organization commitment levels in different groups of demographic, economic,
social and work statuses of government officers and employees of RID and 3) giving a
guideline in improving the organization commitment levels of government officers and
employees of RID for the best practices. The study had collected the data through 239
samples by questionnaires.

By the test of hypothesis, it was found that there were sign ficantly different in
organization commitment levels affecting the differences groups of work departments,
organization atmosphere, type of work, operating characters and work satisfaction at a = 0.05

The meaning was work departments, organization atmosphere, type of work,
satisfaction were affected the change of organization commitment levels, especially in Royal
Irrigation Department.

The statistical model of relationships between independent variables was :

y =4.639 + .221X; + 175X, + .209X;
When y = estimated value of organization commitment level
Xy = type of work
X, = organization atmosphere
X3 = working satisfaction

Finally,the researcher would like to give three guidelines in improving the
organization commitment in RID, such as

1. to improve some social welfares, such as sport facilities, training program, study
tour, etc. especially for the employees.

2. to give more opportunities to personnels of RID for involveing in discussim and

suggestion in relation to work assignment.
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