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This research is purposed to study the aspect which affects to the development of
human capital efficiency of C F P Co., Ltd. The sample group is the operation employees, C F
P Co., Ltd., total 142 employees from the indicated amount of example group by Taro
Yamane's Method as of the level of most trusted 95 per cent. The research is studied by
Simple Random Sampling. The method that gathers information for this research is
guestionnaire and analyzes Frequency, Percentage, Mean, Standard Deviation, Chi-Square
as of level 0.05 in order to find the association of aspect which affects to development of
human capital efficiency.

As the research found that the main aspect which affects to the development of
human efficiency by categorizing of employees’ comments level are gender, age, and married
status is affected to the development of human capital efficiency as of mean of average level
ranked in the portion of 2.34-3.67. The level of education, income, duration of working,
executive’'s support, technology advance, and career path are in the mean of excellent level
ranked in the portion of 3.68-5.00. The result of the study of the association’s aspect which
affects to the development of human capital efficiency of C F P Co., Ltd. as the factors of
knowledge development, skill development, and attitude development significantly by the
statistic level of 0.05 are executive support, intension and passionate of working, hired
employment, working environment, technology advance, and career path.

The suggestion from the study is to adjust policy and operation in the main factors
properly in order to motivate working passionate and increase the working efficiency of
employees, in addition to evaluate the result of development of human capital efficiency to
realize to benefit and investment valuable.
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