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ABSTRACT

The objectives of the research on management and development of Sothonwararamworawihan Temple from the
origin to the future were as follows: (1) to study the development of Sothonwararamworawihan Temple from the past to the
present, (2) to study the management of Sothonwararamworawihan Temple from the past to the present, (3) to study the
supporting factors of the development and management of Sothonwararamworawihan Temple, (4) to study the problems and
obstacles of management and development of Sothonwararamworawihan Temple, and (5)to study the future trends of
management and development of Sothonwararamworawihan Temple. The conceptual framework used for the research on
management and development styles of the temple leader was the seven management principles of POSDCORB (Luther
Gulick,1937). The researcher studied the supporting factors which effect three variables of development of
Sothonwararamworawihan Temple as follows: (1) creating permanent structures and amulets, (2) Using sanu numbeny system
religious studies, and (3) propagation of teachings.The study included qualitative research and quantitative research.

The researcher performed qualitative research by reading documents and interviewing 12 monks: one group of
eight monks who have been ordained for over 20 Phansa and one group of four monks who have been ordained below 20 Phansa.
The research results showed (1) personnel in the temple were trained to be strong and patient using Dhamma principles
comprising Brahmavihara 4 (four noble sentiments) and Sappurisadhamma 7 (the seven qualities of a good man) and using the
worldly method comprising public hearings with participation, (2) the administrators have attached importance to monks, novices,
and laypersons by focusing on management of education, giving knowledge, and giving rewards to personnel, (3) there were faith
and belief in Luang Pho Sothon Image, donation of a lot of money, four assemblies of Buddhists, and budget from the
government sector, (4) the administrator’s visions were different from those of monks and laymen, causing disunity in the
temple, and (5) this temple will establish a museum for people to learn the history of Sothonwararamworawihan Temple. The
POSDCORB theory of Luther Gulick was used for evaluating Sothonwararamworawihan Temple. Throughout the temple’s
history, each abbot focused on a different method of management. The first and second abbots focused on planning. The third
abbot focused on staffing. The fourth and fifth abbots focused on planning. The sixth abbot focused on staffing and directing. The
seventh abbot focused on planning. The eighth abbot focused on planning, staffing, and budgeting. The ninth abbot focused on
organizing. The tenth abbot focused on planning and budgeting. The eleventh abbot focused on planning, staffing, and budgeting.
The twelfth and thirteenth abbots focused on budgeting.

The researcher did quantitative research by surveying 150 people. A questionnaire and SPSS for Windows were
used in the research. Percentage, mean, standard deviation, and range were used for analyzing data. The research results were as
follows. Data from the monks, novices, and management of the temple using the seven dimensions (POSDCORB) was at a high
level with a mean of 3.58. Data from male laypersons and female laypersons about merit making and dhamma practice were at a
high level with a mean of 3.81. Data from general Buddhists about merit making and dhamma practice were at a high level with a

mean of 3.98.
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