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The purpose of this research was to study the relationship between
leadership and leadership' situational control and supervisors' work

effectiveness as perceived by subordinates. The subjects were supervisors

and direct supervisors' subordinates in The Public Relation Department.

The results are as follows:

1. Among task-oriented supervisors, those with high and low
situational control have significantly higher scores in work effectiveness

than those with moderate situational control (p<.0l).

2. Among person-oriented supervisors, those with moderate

situational control have significantly higher scores in work effectiveness

than those with high and low situational control (p<.001).



