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The objectives of this study are (1) to study the process of implementation of the
Biwako Millennium Framework (BMF) for Action toward an Inclusive, Barrier-free and Rights-
based Society for Person with Disabilities in Asia and the Pacific in the aspect of developmeht of
persons with disabilities and (2) to find out the problems in policy implementation. ‘
Methodologies are (1) Documentary Research by collecting various documents, information,
policy papers, reports of the United Nations Economic and Social Commission for Asia and the
Pacific or UNESCAP including electronic data from its website and related research documents
and studies and (2) In-depth Interview with 7 key informants who have been taking significant
roles in the implementation of the BMF. Data collected has been processed and analyzed by

using logical and descriptive statistics such as percentile.

Findings

The study results findings in 2 aspects i.e. (1) For Policy Implementation, it is found that
the BMF has been acknowledged only among high level or executive officers but has not been
well understood due to English original version. Lacking of direct English reading skill causes

weak policy interpretation into implementation. Their routine works and existing action plan,
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incidentally, are parts of the BMF. Conceming supporting system, there is no guidance for
policy implementation, no research and development on disability, inadequate information
sources; (2) For the problems in policy implementation, it is found that the BMF has clear
objectives but it is not clear in its mission statement, working standard, evaluation and control
measures. Considering organization performance, there is no specific section to deal with
implementation of the BMF, insufficient potential and knowledgeable personnel. Office
equipments, space and budget are also inadequate. In addition, more factors which may cause
failure in policy implementation. They are (1) no official or written documents from the high
level or executive officers to the lower level concerning the implementation, (2) intangibility of
the BMF, itself, and (3) no working standard and unbalance between number of staffs and

quantity of work.
Recommendations

The recommendations emerged from this research are (1) responsive programs and
projects should be proposed with clear objectives, guidelines according to the severity of the
problems in Thailand. Seminars should be organized to exchange knowledge among experts and
people concerning policy making. Evaluation and follow-up committee should be also
appointed., (2) Officers at all level should clearly understand the BMF by working with people
with disabilities, Expert on Disability at UNESCAP and disabled people organizations at
regional level. Comparativé analysis among case studies in different countries should be
conducted in order to proper planning in Thailand. Staffs should be trained for effective
disability-related working. More disabled persons should be employed to promote positive
attitude among staffs. In addition, staffs should be sent to attend various meetings organized by
disabled people organizations. Specific section in the organization should be formed for
implementation of the BMF. A coordinating committee should be also appointed to be

responsible for cross-ministry or department cooperation.



