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The purposes of this research were to study the attitudes toward
nursing profession and job satisfaction among the nurses in Chulalongkorn

Hospital with different ages nositions and educational levels and to study
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the relationships between intention to transfer to other wards, intention to
quit, intention to pursue further education and job satisfaction. The data
were collected from 450 nurses. .

The results are as follows:

1. The nurses in high aged-group have significantly more positive
attitude toward nursing.profession, overall job satisfaction, satisfaction
in work, pay and coworkers than low aged-group at the level of .00l and
promotional opportunities at the level of ,05.

2. The nurses in different positions have significantly different
positive attitude toward nursing profession, overall job satisfaction,
satisfaction in work, promotional opportunities supervision and coworkers at
the level of .00l and pay at the level of .05.

3. The nurses with different levels of highest education in nursing
sciences have significantly different positive attitude toward nursing
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level of .00l and promotional opportunities and coworkers at the level of .0l.
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intention to transfer to other wards, and overall job satisfaction,

satisfaction in work, pay, promotional opportunities and supervision at the
level of .00l and coworkers at the level of .0l.

5. There are significant negative linear correlations between
intention to quit and overall job satisfaction, satisfaction in work, pay,
promotional opportunities, and supervision at the level of .00l and
coworkers at the level of .05.

6. There are significant negative linear correlations between
intention to pursue further education and satisfaction in pay and coworkers
at the level of .0l and .05, respectively.



