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The purpose of the study was twofold : 1) to find out the opinion of the administrators of the
Department of Employment on the poverty alleviation policy ; 2) to identify the factors influencing
their opinion on the policy. The sample consisted of 99 administrators of the Department of
Employment. They were office directors, division directors, secretary of the department, group
heads, heads of provincial employment offices, and directors of the employment offices in Bangkok
areas. A questionnaire was used as the research tool. Frequency, percentage, and mean were used to

describe the data and t-test and F-test to test the hypotheses.

The findings were summed up below.

1. The number of male administrators was close to that of female ones. Most of them were
51-55 years of age. Those with a Master’s degree slightly outnumbered those with a Bachelor’s
degree. The majority were married. They worked as provincial employment officers. Almost half
worked for 26-30 years and about half worked in Bangkok.

2. As a whole, the administrators strongly agreed with the poverty alleviation policy. The
aspects that they strongly agreed with were need/necessity to have such a policy, nature of the policy,
work support resources and success in alleviating poverty.

3. The factors signiﬁcantly influencing their opinion were sex and work position. The male
administrators agreed with the policy more than the female counterparts. Office directors, division

directors, secretary of the department, group heads, and office heads agreed with the policy more than

provincial employment administrators and directors of employment offices in Bangkok. In contrast,
age, education, marital status, number of working years, experience in the working area were all

found to have no relationship with their opinion about the poverty alleviation policy.

Recommendations

1. The Department of Employment should continue to implement the poverty alleviation
policy, but the results of policy implementation should be evaluated first.

2. The Department of Employment should hold a seminar on the past policy implementation
to identify the problems and to use the conclusions to improve the policy.

3. Evaluation should be made on the poverty alleviation policy implemented by the

Department of Employment in order to see its success and worthiness.



