181199

awv & Aydw o A & o o 3 LY
M350 Uinglszaen Ao 1) maﬁny1izmm’nmgﬂwumamﬂmwmwunnu

q
[

2) tﬁ"ﬂﬁnyﬁ]ﬂ%"uﬁfmadammgnﬁmiamﬁnﬁ

nquilsznnsitdlunsitonsed Ao minomsedy davdiansthoniedouriidy
T sefuiamthon ssfuminanntaly szﬁuwﬁﬂnuﬁtyﬂp6’1401qa1u€:"au¢i L Fl
UfvRamsziifiudin lema $iia Tavamnsoduunnguiaediiiideenilu 4 ngqua
sefudumisanufusnauianun 359 au

ﬂtjuﬁaadw'lﬁ’ffinﬁmd"nmwuﬂqa?’u (Stratified Sampling ) laofmualudasidadu
$ouny 50 veawinau 4 ngu nFeaileild Ae wwuaeuon  SnsievideyalanldTsunsy
duSopineada fio Tsunsy spss Tumsiinsizideyn 18un mdudszdniusarh ms
wenuwnnwd  mievaz Aunds  mudsansnasgu ¥adaSeoyuuiienadoy
auuAg i TaomIUATIEHNT MR ttest F-test

Namiﬁnmwaﬂiﬂ"lﬁ'ﬁaﬁ

D anugawuveaminnuiissAuaudamulassineglussauliunaig
(Funfio = 3.55) narfedinundolugae 3.23-3.77 uadleersaufusiodrmuth A

ghuamuAaiuszdun R RudeefnsszAugel 2 K1 e Suanudulafieerum

AN e dufiielss Temivesesdmsuazdmmsinilosdoidoanndnusives
03AM3 ssdumRAuA NN RudBeaRmshunael 4 &1 fie Kwnundelfuedi
usandrlunissensudhmnouasiiiionvesesints Auanugilelunsdudaunileves

o ¥ ' o [ v a
DIANIS ﬂ'luﬂ11“"1\1101“6“'lﬂﬂ‘\lﬂ~1ﬂQﬂﬂ'\illﬁzﬁ'luﬂ'nUﬂﬂ\lﬂ'liﬂ\‘l1']‘15\1?\'”11“\?!1“‘\18\1
BIAMS

2) Hladviiinadennugniu ldud g szdudwmisanu Jedefifeatesdu
o s as g o o o [4
SNuaIrNULAANYU S WTENNINMIMNNY SZUUAIMIIUAAAZMITRALIVBIBIANS

I 4
Tomaluanudmihlunutazussomealussnnis

]
g

k74 o o y 1
Jorrveuuziidrn 1aun
4 9/ o a o a o & & a 1t
L anufrmdhlumsdiou viinaasiinsanlasdilededadrunaznanis
a wa 4' J Y a [ o W 3 dy d' « v Y a o
Ufianuauszuugusssy ivens inaiy Mdale MtifermSuadeldifiannugniu
1
1INBIY
2. fuinisezdeadurinsfidansseniulududie q TasmmiziSes anudy

a Y 1 o a o ar
B354 My aL f'l'liﬁ%l'l\iﬂ’l'l!Jﬁ'mﬂﬁ‘luﬂU"ﬂﬂw uazmssuﬂammﬂﬂmwmwumm



ABSTRACT
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The objectives of this research are 1) to study level of organizational attachment of the
employees ; 2) to study factors relating to the organizational attachment.

The population for this research comprises various strata of the company’s employees,
from management to ordinary employees altogether 359 persons. Samples were selected 50
percent of the population by using stratified sampling technique; questionnaire is used as a main
tool for data collection. Data analysis is by SPSS program plus descriptive statistics of frequency,
percentage, mean, and standard deviation and inferential statistics, i.e., t-test and F-test for
hypothesis testing.

Results of the study are briefly presented below :

1. The employees level of organizational attachment as a whole is moderate.
Considering separately, two aspects, i.e.,, willingness to work whole heartedly for the
organization’s benefits and protection of the organization’s manage are at the high level while
four other aspects appear at the moderate level.

2, Factor relating to organizational attachment are age, position, work nature,
security system and organization development, opportunity for progress and  working
atmosphere.

Important recommendations emerged are opportunity for progress with virtue to boost
morale for the employees and the management’s fair deal, creating unity and open-minded,

among others.





