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The study of The Organizational Commitment: A Case Study of Siam Nissan
Automobile Company Limited had two major objectives which were:

1. To study levels of the organizational commitment of Siam Nissan Automobile

Company Limited employees.
2. To study important factors affecting to the organizational commitment of
Siam Nissan Automobile Company Limited employees.

Populétions of the study were 280 employees of Siam Nissan Automobile
Company Limited. Survey questionnaire was the important tool for this study.
Percentage, average, and standard deviation were statistics that use in the study. The
researcher applied t-test and F-test to test the hypothesis of the study. Most samples
were male, aged between 31-40 years old, completed Bachelor's degree, married, and

had period of working between 1-3 years.

Important Resuits

1. The employees of Siam Nissan Automobile Company Limited are bonding to
the organization at the high level 1 aspect: dedication to job assignments. Three
aspects are found in the rather-high level: acceptation to the organizational goals,
loyalty to the organization, and proud to be a part of the organization. One aspect was

found in the moderate level: desire continue to be an organizational member. In terms
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of 2 the work accepted which were in the rather-high level were autonomy, thorough
understanding of work process. Four aspects were found in the moderate level: work
challenges, management participation, realizing of seif importance to the organization,
and realizing of the organization's support.

2. The researcher found that the important factors affecting to the organization
bonding for the work accept: work autonomy, work challenges, thorough understanding
of work process, management participation, realizing of self importance to the

organization and realizing of the organization's support.

Recommendations:

1. Consequences of the organization bonding such as no job leaving, on time,
and dadication for Working should be considered in order to examine the mentioned
behaviors and the organization bonding which leads to increase job effectiveness.

2. Researchers should add others variables which may impact on the
organization bonding such as satisfaction, efficacy, and organization forms/characters.

3. Factors in supporting and promoting organization should be studied.

4. Attitudes towards executives in management should be added.

5. With survey method in this study, further studies should include other
research methods such as interview and observation with participation to conduct

details especially in ideas and feelings of employees.





