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Abstract

The purpose of this study were to (1) study level of success of training on
mechanics for personnel from local administrative organization (2) study differences in
success of training on mechanics for personnel in each type of local administrative
organization (3) study factors influencing success of training on mechanics for personnel of
local administrative organization and (4) recommend strategies for development of training
on mechanics for personnel of local administrative organization.

The research design was survey research which focused the quantitative
research, as well as the qualitative research. The population for this study were personnels of
local administrative organization having passed training on mechanics organized by the
Department of Rural Roads, in the area of Bureau of Rural Roads 1 (Pathumthani) covering 5
provinces; Pathumthani, Nonthaburi, Samut Prakan, Phranakhon Si Ayutthaya and Ang
Thong, totaling 383 local administrative organizations. The sample group selected for this
study consists of the management and mechanical personnel who passed training of 196 local
administrative organizations, 2 persons for each organization, totaling 392 persons.
Instruments used for this research were the questionnaire with reliability at 0.9303 and the
interview with the management and mechanical personnel. Data was analyzed by applying
frequency distribution, percentage, mean, standard deviation and stepwise multiple regression
analysis while qualitative data analysis applied SWOT analysis.

The research result revealed that (1) Level of success of training on mechanics
for personnel of local administrative organization by the Department of Rural Roads was
more than 80% which demonstrates that hypothesis was accepted (2) Tambon administrative
organization’s requirement for the development of mechanical personnel differs from that of
municipality with statistical significance of .05 which corresponds with the hypothesis (3)
Both variables, competency and 3 circles had influenced the success of training on mechanics
for personnel of local administrative organization with statistical significance of .05 which
could explain variation of dependent variable at 59.5% (4) Strategies required for improving
training on mechanics for personnel of local administrative organization were to update data
and adapt the content to fit the need of the attendants, to publicize on online media, to send
lecturer for orientation in the area, to modify training pattern, and to develop network and
channel for direct contact with the mechanic and set up mobile unit.

Keywords: Technical Mechanical training, Local administrative organization, Department of
Rural Roads



