]
a a Axa a 1

A ¢ 13 o < a A 9 9 @
FOINNUNUD ‘]j"l]"l]ﬂ‘ﬂMﬂﬂ‘ﬁWﬁﬁﬂNaﬁMﬁ]VI’ﬁﬂluﬂﬁﬂ{]’UGNTWU?N"’UWiWﬂfﬂﬁ?ﬂuﬂﬂuﬂﬁﬂﬂig“ﬂi’N

LﬂBﬁiLla%ﬁﬁﬂiﬂTﬁhuﬂaN

I a

A3 U1Ia1HN1IITA 50a 1501 SHAUNANY 2533005001 Y3qyay1 Fglsemaumansurintiama
¢ ¢ o £ v o & ¢ a a
21913813011 (1) 509eNAATINTE ATINNANA YaoTanug (2) 509mManIT191358 AT.900 BN

Umsanm 2555
w \
UNANLD

A o

miﬁﬂmﬁmmﬂizmﬁgﬁaﬁﬂm (1) izﬁuwaéTm;]w§1umiﬂﬁﬁﬁqmmm%’ﬁwmﬂu
amsmvesdninauldansenirunyasuazannsaidaunaty (2) Wisuivuszdunadugnluns
UFiiacvesiinymsdazneydninludedadninnuldanszniiunuasuazavnssidiunaiy
3) ‘ifﬂﬁ‘]”ﬂﬁﬁ'S‘w?iwa@iawa'éf”uqw?gclumﬁJﬁﬁaam‘vaaﬂTﬁwmif‘hﬁmmﬂﬁﬂﬂizmmnymuazawnmf
drunans uaz() etruenuanlumaaduadrwadugni lunsfifauvestrsemsdninam

@ 1
UaanNITENIIUNBATLAZ AHNTAUTIUNAN

a

gUnpumMsIeldmsIedadisre niums WemaSue tazmsWeFgunn Uszansh

= 9

9w o J 1 9w o '
AnpiAe 151¥MsdninnuldansensiunyasLazannIAaIUNAN 14 NBY/A1NN TIUIU 376 AU nay
' v 9 ' ' ' '
mﬂmwﬁmﬁﬂyﬂumm IUIU 194 AU !Lamﬂ%@ﬁﬁﬂﬂiﬁfﬂuﬂ1ﬁ’ﬁ]ﬂﬁ@ UYUADUDIN "TixﬁJﬂ']ﬂ’J'liJWIfN

' ' o ? YA a o £ 9 o o
9YTLNIN 0.8083 - 0.8826 Llagﬂ'lﬁﬁﬂﬂ?ﬂmﬁl%ﬂ?‘]ﬂmﬁ}'luﬂﬁﬂﬁ%muNﬁﬁlli]‘VlfﬁﬁllfNﬁ']uﬂQ'luﬂﬁﬂﬂﬁ$‘Vli'N

U 5]

s Y o Sa =K Y a <Y Y1 aayy 1 A 1y
OHATUATTUNTU AYNTATUNIHUIBIAN uanmiwwmauﬂaimhmﬁm llﬂLLﬂ NITHINLAIIANND A1TDYAS

1 y a T Y a L4 a 2 1 a 4
ANNAAVADA mmmﬁmmummgm Ll’s’l%ﬂ”l'i’JLﬂ'ﬁ;“;‘l’iOﬂﬂﬂﬂlﬂfQWHIﬂﬂﬁ%ﬂluﬁﬂu AIUNTAUATIEH

9 a

a L4
mau\jammmmwi%’mmmsww SWOT
’3
HaN15398 WU (1) 525ﬂ’UNaﬁiJi]‘V]ﬁcluﬂ'lﬁﬂgﬂ(ﬂ\?'lumﬂﬁaﬁl'ﬁ'l°lfﬂ']i??']uﬂ\1'luﬂﬁﬂﬂi$‘ﬂi'.)ﬂ
e ' o ' o o £ a oa
Lﬂﬁﬁﬁllagﬁﬁﬂﬁmﬁ?uﬂa?ﬂ@giuigﬂﬂﬂ']ﬂﬂ’ﬂ %’aaaz 70 (2) §$ﬂ‘UNaﬁilq‘ﬂﬁiuﬂ?ﬁﬂaﬂﬁﬂ?uﬂlﬂﬂsﬁl’]ﬁ?‘]ﬁﬂ'ﬁ

9 v o Coll 1 9 o ' [ % o a ! Y
mummﬂa@mzmwmymuaza‘ﬂﬂif,uﬁ’;uﬂmﬂmmazﬂm/mummmNﬂu ‘%Qﬂﬂlli‘ﬂﬁllil@lﬁ']u‘ﬁﬁﬂ

a9

a 1

Y v Y a a Y =} v 9 v Y Aa
ll’J (3) T998A1UNITUTHITNINT TN JadeaIuaussous L!,az‘]ji]i]ﬂﬂ?ﬂlliﬂgﬂiﬂﬂﬂ‘ﬂﬁ?‘ﬁﬁﬂ

4
a @

nadugns lunmslfidnuvesssmsduinauldansensiunyasuazavnsaiaaunaedeihiodinn

]

1]
=~ @

Aan a 9 [ Q( a va 9 o w
NNADENITEAU .05 (4) !L‘L!’.]’Vﬂ\ﬂuﬂ'lilﬁillﬁi']\iwﬁﬁl!i]ﬂ‘ﬁiuﬂ'li‘]J;]‘U@N']u"U’EN"IHi1‘Ifﬂ']iﬁ']1Jﬂ\1']u
o 7 1 o Y A a 9 { 9
UaansensnEaTLasaunsaldIuNaIN ﬁ’i] ﬂ’JTL!Tﬁﬁﬂﬂﬁiﬂiﬁ13ﬂ%ﬂ?iﬂ1ulﬁﬂ\1ﬁaﬂ11%1uﬂ'}i
Aa A T a o ' 4 J a v o Y Y o
ﬂgummammiwmammﬁm ﬁmﬁnmiimmuwummmmuﬂum%w ﬂ1iu’]§$ﬂﬂﬁhiﬁﬂugh11ﬁu

msiszitiunanuazmaoud i uazgusmsasdudiumsadiausegedalumshau

o o £ a ua o o o 7
MY Waaugns ﬂﬁﬂaﬂ@]ﬂuﬂl@ﬂ"ﬁ}ﬁ?"]ﬂﬂﬁ dinaudannsensiunyasuazarnal



Thesis title: Factors Affecting the Result of Performance of Government Officers in
the Central Office of the Permanent Secretary for Agricultural and
Cooperatives

Researcher: Miss Nipawan Rodroca; 1D: 2533005001,

Degree: Master of Public Administration;

Thesis advisors: (1) Dr.Theppasak Boonyarataphan, Associate Professor; (2) Dr.Dusit

Wechakit, Associate Professor; Academic year: 2012

Abstract

The objectives of this study were to (1) investigate the result of performance of
government officers in the Central Office of the Permanent Secretary for Agricultural and
Cooperatives, (2) compare the result of performance of government officers in the
Central Office of the Permanent Secretary for Agricultural and Cooperatives in each
offices, (3) study the factors affecting the performance of government officers in the
Central Office of the Permanent Secretary for Agricultural and Cooperatives, and (4)
recommend the guideline of government officers in the Central Office of the Permanent
Secretary for Agricultural and Cooperatives.

The research was a survey research, quantitatively and qualitatively.
Population consisted of 14 departments, 376 government officers, samples were 194
officers; and instruments used in the research were questionnaire and in-depth
interview. Reliabilities ranged from 0.8083 to 0.8826. Statistical tools employed were
frequency, percentage, mean, standard deviation, stepwise multiple regression, and
SWOT analysis to analyze qualitative data.

The research result revealed that (1) result level of government officers’
performance in the Central Office of the Permanent Secretary for Agricultural and
Cooperatives was more than 70%, (2) when compared the result of performance, it was
found that performance results of government officers in the Central Office of the
Permanent Secretary for Agricultural and Cooperatives in each offices were different,
hypothesis, thus, was accepted (3) three factors consisted of good governance,
motivation and competency factors positively affecting the result of performance of
government officers in the Central Office of the Permanent Secretary for Agricultural
and Cooperatives with .05 level of statistical significance, and (4) recommendations to
enhance the performance of government officers in the Central Office of the Permanent
Secretary for Agricultural and Cooperatives were; the application of good governance
principle, continuously and seriously; the encouragement of career path management;
moreover, competency system should be applied in government officer performance
appraisal and promotion; and the management should enhance work motivation
among employees.

Keywords :Result, Performance of Government Officers, The Permanent Secretary
for Agricultural and Cooperatives



