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The purpose of the study was twofold : 1) to investigate the self-health care behavior of the
employees at the headquarter of the Provincial Electricity Authority, and 2) to identify the
factors influencing their self-health care behavior. The data were collected from 255 employees in
the network line, the construction business and maintenance line, the directing line, the accounting
and finance line, and the human resource management line. Percentage, mean, and standard deviation
were used to describe the data, and t-test and F-test to test the hypotheses.

Findings :

The number of female employees and that of male ones were very close. Most were married
and were 41-50 years old. Also, most of them had a Bachelor’s degree and lived in Bangkok and
nearby provinces. The majority were in Levels 4-9 and eamed a monthly income of 15,001 baht or
more. Their maxim about health was “happy but poor”.

The self- health care behavior of the employees at the headquarter of the Provincial
Electricity Authority at the moderate level.

The factors, influencing their self-health care were age, income, position, marital status and
maxim. That is, the older employees looked after their own health better than the younger ones.
Next, the employees who had a higher work position had better self-health care behavior than those
who had a lower work position. Moreover, the employees with a higher income looked after their

own health better than those with a lower income. In addition, the married employees looked after

their own health better than the single ones. Lastly, the employees whose maxim was “Happy but

Poor” had better self-health care behavior than those whose maxim was “Rich but Unhappy” .

Recommendations

1) The employees at all levels should be given knowledge on how to look after their own
health. This should be done continuously and widely. 2) Enough mental health care experts should
be hired. 3) Modern exercise equipment and facilities suitable for people of all ages should be

provided in the office.





