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The study aimed to (1) find out the attitude of the personal of the tambon
administrative organization toward the transfer of educational management, (2) to reveal
their attitude toward the readiness of the administrative procedures and managerial factors
in the local administrative organizations to accommodate the transfer of educational
management and (3) to ascertain the problems and suggestions of the local administrative
organizations on the transfer of educational management. The data were collected from
purposively selected chairmen, secretaries, and members of the tambon administrative
organizations in Phan district, Chaingrai Province. There were 150 of them or 35% of the
total number. A questionnaire was employed as the instrument. The questionnaires was
distributed and returned within the same day. Percentage, mean, t —test and F — test were
used to analyzed the data.

The findings were briefly stated as follows.

About 78.0% of the sample were male. The average age was 44.60. Most of them
finished primary education and were in the position for averagely 3.70 years. About 86.0%
had experience in educational management. About 86.0% used to attended a seminar or
tanning course on transfer of education management. About 76.0% received news and
information about transfer of educational management at a low level

Seventy — six percent of the samples had only a moderate knowledge and

understanding about transfer of educational management.
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The overall attitude toward transfer of educational management was found to be
moderate. In fact, the attitude toward the dimension of readiness in planning, organization,
coordination and evaluation was highly positive while directing, personnel, and budget was
moderately positive.

When the hypotheses were tested, significant relationship was found between the
attitude toward transfer of educational management and the following factors age,
education and receiving related news and information. In contrast, sex, number of years in
the position, experience in educational management and attending a seminar or training
course on transfer of education management were found to have a relationship with the
respondents’ attitude toward transfer of educational management.

Recommendations.

1. A seminar or training course should be held for the personnel of the tambon
administrative organization to have a better knowledge and understanding of the transfer of
educational management.

2. The administrators of the tambon administrative organization should be required
to have a higher education.

3. More information about transfer of educational management should be given to
the personnel of the local administrative organizations.

4. The personnel of the tambon administration organization should be made to
better understand its role in transferred educational management.

5. A larger amount of budget for educational management should be allocated to
schools.

6. the chairman of the tambon administrative organization should be developed so
that he will be accreted by the teachers so that be will get good cooperation from the

teachers, thus able to manage education efficiently.





