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ABSTRACT
Title of Research Paper : Opinion of the Members of the Tambon Administrative
Organization toward the Administration of its Directly —
Elected Chairperson : A Case Study of Phan District,

Chiangrai Province

Author : Mr.Somkiat Khamsanyot
Degree :  Master of Arts (Social Development)
Year : 2006

The two objectives of the study were 1) to find out the opinion of the members of
the tambon administrative organization toward the administration of its directly elected
chairperson, and 2) to reveal the factors affecting their opinion .

The data were collected by distributing the questionnaires to 170 members of six
tambon administrative organizations — three medium-sized and three small-sized
organizations categorized by income in Phan District, Chiangrai Province. Percentage,
mean, and standard deviation were uéed to describe the data, while t-test and F-test

were employed to test the hypotheses.

The findings were summed up below.

1. Most of the samples were male. The average age was 46. Most of them
completed elementary education and were farmers. The income was below 5,000 baht
a month. They had experience in politics and attended training courses once or twice.

2. They had a good knowledge and understanding about the direct election of

the chairperson of the tambon administrative organization.
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3. They had a good opinion toward the directly elected chairperson, as they
gave importance to what the people would gain rather than the administrative capability
of the chairperson.

4. The factors affecting their opinion toward the administration of the directly
elected chairperson of the tambon administrative chairperson were education,
experience in politics, size of the organization, and knowledge and understanding about

the direct election of the chairperson.

‘'Recommendations

1. The directly elected chairperson of the tambon administrative organization
council should make its members to have a good knowledge and understanding about
the organization's role, administrative structure and missions. He should create a good
relations among the members as quickly as possible to build and administrative team in
line with the principles of good governance.

2. The chairperson of the tambon administrative organization should set a
proactive policy for the organizational operation in order to build trust and faith among
the organization's members and to bring benefits to the people. This would create a
good image of the organization and better cooperation from the people in doing the
organization’s activities.

The chairperson of the tambon administrative organization should publicize the
organization's role, mission and authority as well as those of its tambon administrative
organization and members so that the people would know its operationél process,
including the policy so that those interested in becoming its members in the future could
have a basic knowledge abo'ut its work. In addition, this practice was one way to
reduce possible conflicts among its members, between the chairperson and the

members, and between the tambon administrative organization and the people.





