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Title of Research Paper : Motivation to Form a Labour Union under
the Labour Relations Act 2518.BE by the

Labour Union's Member.

Author : Mister Anan Bovornnavarak
Degree : Master of Arts (Social Development)
Year : 2006

The three major objectives of the study were
1. to examine the level of the motivation to form a labour union under the Labour
Relations Act 2518.BE by the labour union’'s member.
2. to identify the factors related to their decision to form a labour union under the
Labour Relations Act 2518.BE by the labour union's member.
3. to examine their opinions and suggestions about motivation to form a {abour
union under the Labour Relations Act 2518.BE by the labour union's member.

The aspects of this study were 1) security 2) right to form the union 3) the idea to
form a labour union 4) acceptance 5) benefit and 6) location and type of work. The
variables selected to find out their relationship with the samples’ motivation were sex,
age, number of the working years, educational status, income, type of work, and
located. A questionnaire was used to collect the data, by post and direct interviewed
from 362 randomly selected members of labour union who were registered in the
central and the regional, one union one opinion.

Percentages, means, standard deviation, a One -way Analysis of Variance and
t-test were used for the purpose of data analysis.
- The study findings were as follows:
1) The samples were male 246 and female 113 ,the most of them aged between 31-40
years old , number of the working years 6-10 years , educational status at secondary

school, salary monthly around 10,000-15,000 Baht.
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The samples reached a high level in the motivation to form a labour union under
the Labour Relations Act 2518.BE in all the aspects. When the individual aspects were
considered, motivation for security had the highest mean, followed by right to form the
union, the idea to form the labour union, acceptance, benefit and the location, and type
of work, respectively.

There were no significant differences (p>.05) in all the factors effected to their
motivation to form a labour union under the Labour Relations Act 2518.BE

Recommendations

General recommendations : The motivation to form a labour union under the
tabour Relations Act 2518.BE in security aspect was the great deal of needs . It was
mean two sensitive pathways to contact the member via the labour union. The positive
pathway was to make a warm and vigour organization under the good Labour Relations
Act 25618.BE. On the other hand it would be the way to deal with the people who wanted
®© make virulence too. For the aspect less concerned was type , and located of the
work. For it was the factors they could not solve by themselves the relevant organization
such as employers, The ministry of labour were needed to take action to help them
about quality of life, environment , safety, so on.

Further recommendations: To examine about the other motivation to form the
labour union needed to search for .To find out some factor that promoted new
innovation, new skill or develop their skill as they need. Give them chances to learn
about Labour Relations Act 2518.BE system, International labour act system. To narrow
the gap among employer ,employee and member of the labour union. Life satisfaction of
the member of the labour union can develop their work place and their work to be more
effective and more efficiency and reach the international labour organization model.
More motivation to form a labour union under Labour Relations Act 2518.BE directly to
particular work to find out the reasons and needs. Motivation to form the other bipartite
System may apply to work whether it can make more benefit. To study about Idea ,
trend, or tendency to work together between employee, employer/or the management

department will make a good relations among them.





