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The study was conducted for three objectives : (1) to investigate the self-adjustment of
the administrators under the bureaucratic reform, (2) to find out the factors related to their self-
adjustment to the activities related to the bureaucratic reform, and (3) to identify the problems the
administrators encountered in bureaucratic reform. Systematic sampling was used to select the
sample of 90 administrators of the Legal Execution Department, A questionnaire was employed
to collect the data. The statistics for data analysis were frequency, percentage, mean, standard
deviation, t-test, F-test and Pearson’s Correlation.

The findings were briefly stated as follows :

General information about the subjects. Most of the subjects were male. They were 46-60
years old and had a Bachelor’s degree or equivalent. They worked for the Legal Execution
Department for less than 10 years. They had information about the goal of bureaucratic reform
and the most important source of information was newspapers.

Self-adjustment of the administrators. They were found to a(’ijust themselves to the
activities to the bureaucratic reform at a moderate level (X=2.38 out of 4). They also adjusted
themselves to the method of work in line with the bureaucratic reform at a moderate level
(X=7.33 out of 15). However, they had a Moderate knowledge about the bureaucratic reform
(X=11.00 out of 33). The overall experience in bureaucratic reform was moderate (X=1.96 out
of 4).

When the hypotheses were tested, the factors significantly related to their self-adjustment

to the activities related to the bureaucratic reform at the 0.05 level were experience in

bureaucratic reform and number of working years. In contrast, sex, age, education and knowledge
and understanding about bureaucratic reform had no relationship with their self-adjustment to the

activities related to bureaucratic reform.

Recommendations.

1. The personnel should be given consultation about how to work under the
bureaucratic reform of both the Central Administration and the regional areas.

2. The administrators and the staff members should be given knowledge about
bureaucratic reform through and experiences about it among the organizations.

3. A manual on bureaucratic reform should be prepared to distribute to all levels of the
personnel. Follow-up and evaluation should be made continuously.

4. An adequate supply of material and equipment. including budget should be given to

public organizations to make the bureaucratic reform achieve its goal.





