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The study was conducted for the following objectives :

l. to find out the opinion of government employees in following the Regulations
of the Office of the Prime Minister on Government Employees, B.E. 2547

2. to identify the factors influencing their opinion on this matter.

A questionnaire was employed to collect the data from 120 government employees
in the Permanent Secretary Office of the Ministry of Agriculture and Cooperative. The
inferential statistics totest the hypotheses were t—test and F — test.

The findings were summed up below :

1. Most of the government employees in the study were female. Their age was
not more than 30. They had aBachelor’s degree or higher and were single. They used to
work somewhere else before.

2. Overall, they moderately agreed with following the ministerial regulations. When
all the aspects were considered, they strongly agreed with the relationship with colleagues,
the relationship with the boss, nature of work and special qualifications of work groups,
work performance evaluation, and supervision, respectively. The aspects which they
moderately agreed with were remuneration and fringe benefits and career advancement,

respectively.
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3. When the hypotheses were tested, the factors significantly influencing their
opinion on following the ministerial regulations were acceptance as an employee in the
public sector and work authority and responsibility. In contrast, sex, age, education, marital
status, work experience and residence were all found to have no relationship with their

opinion on following the ministerial regulations.

Recommendations.

1. The government must provide government employees with such incentives as
more welfare and a higher salary to cope with the present cost of living so that they will
feel secure and can move up their career paths.

2. Work performance evaluation should be standardized and seriously made.

3. The regulations of the Office of the Prime Minister on Government Employees.
B.E. 2547 should be in harmony with the regulatioﬁs of the Civil Service Commission
Office regarding remuneration and fringe benefits, including penalty, became both
government officials and government employees are all government personnel.

4. There should be a training course for government employees on the Regulations
of the Office of the Prime Minister on Government Employees, B.E. 2547 so that they
will be clearly explained of their rights and what tl.ley will gain, including the work

problems that can result from the regulations.





