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The purpose of the study was twofold : 1) To find out the opinion of the
Budget Bureau officials on the merit-oriented budgeting system according to the legal
development and good governance strategy,and 2) To identify their personal factors and
their attitude toward organizational restructure.

A questionnaire was employed to collect the data from 197 officials level 5 -8
in the Budget Bureau. The number of samples was calculated by using the Yamane
formula.

The findings were summed up below.

1. Overall,the Budget Bureau officials moderately agreed to the merit-oriented
budgeting system according to the legal development and good governance strategy. All
the aspects studied were found to be moderately agreed upon except modemizing
budgeting management. To reach the international standard and to cope with the changing
situation,which was found to be rather strongly agree upon. The aspects upon which they
agreed at a moderate level were integrated provincial budgeting development,personal
development, national budgeting, electronic-budgeting,improvement and development of
pricing criteria, constructing mechanism and tools for follow — up and evaluation and
writing reports about the success of the performance of the government sector and the

state enterprise sector.

2. The factors significantly influencing the officials opinion on the merit-oriented

budgeting system were sex and attitude toward the organizational restructure.

Recommendations

1. The personnel of the Budget Bureau should be trained to have a good
knowledge and understanding about the merit-oriented budgeting system according to the
legal development and good governance strategy. The long — term and short — term plans
for personnel development should be set.

2. The communication system between the Budget Bureau officials and the
officials of other agencies should be developed (especially coordination and conveying
meaning)

3. The results of the pilot agencies regarding follow —up and evaluation mechanism
should be used as a model for adaptation of fit the organization.

4. The Budget Bureau and other agencies should have a meeting to discuss the
pricing criteria . If the criteria work well, other agencies may be,in a long term, set their
own pricing criteria.

5. The Budget Bureau may review their activities and hire outsourcess under

their control or set its own performance standard.





