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The objectives of this research are 1.to study the working atmosphere of a
business organization; 2. to study methods for promoting the working atmosphere in a
business organization; 3. to study problems obstacles and recommendations for promotion
of working atmosphere in a business organization.

It is a qualitative study, collecting data from relevant documents, observation and
the in-depth interview of 18 key-informants; data obtained are analyzed with logical

context descriptive and descriptive statistics.

Results of the study are briefly presented below :

1. The condition of working atmosphere of a business organization comprises
the administrators’ behavior, co-workers’ behavior and physical environment; all of these
reveal from the study that the studied organization is of the open type, not strongly
emphasize work-outcome but aiming to build a leader who should be a role model,
respected personality, trust-worthy in work, willing to help co-workers wholeheartedly.
Even that, the organization’s rules and regulations are still meaningful though can be
flexible. Members of the organization maintain good morale, helping each others with
responsibility in work appropriate to ability. They are satisfied and willing to solve any
problems mutually. They are proud of their organization. It is said that this type of

organization create the best working atmosphere.

2. Methods to promote working atmosphere comprise welfare and activities,
salary, and consciousness. From the study, it reveals that have bonus, and special money
reward, outside tour, organizing fair and distributing working suit, for example. These can

be counted as promotional items for good working atmosphere.

Recommendations emerged, among others, are the working space should be

expanded properly to reduce worker’s tension.





