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The objectives of the study were (1) to investigate the role of female
chairperson in administering the tambon administrative organization, (2) to indicate the
factors affecting their administrative role, and (3) to recommend some way in promoting
women to participate in politics. The framework of the study included the independent
variables, i.e., the personal factors and the environmental factors, which were
cooperation in and outside the organization, awareness of local social, economic and
environmental problerﬁs that affected the administrative role.

A simple random sampling technique was used to select 120 female
chairpersons of the tambon administrative organizations across the country. These
female chairpersons were still in the position. A questionnaire was employed as the
research tool. Percentage, mean and standard deviation were used to describe the

data, and t-test and F-test to test the hypotheses.

The findings were summarized below.

1. The female chairpersons of the tambon administrative organizations plays an
administrative role at a high level.

2. The personal factors were found to have no impact on their administrative
role.

3. One environmental factor, i.e., cooperation in and outside the organization
was found to affect the female chairpersons’ role at a high level.

4. Another environmental factor, i.e., awareness of local social, economic and

environmental problems, was found to affect their role at a high level, too.
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5. Regarding some way to support women to participate in politics, it was
suggested that the government should empower women in decision-making to build
their leadership, especially at the local level. They should be made ready to work if
they were elected. In other words, local woman politicians should be trained on
administrative and managerial skills and laws essential to the protection of the rights of
different groups of women. Publications should be published on the role of women in
politics. A women network should be built to encourage women to participate in politics.
All training courses and seminars of all agencies should include the role of men and
that of women in the course contents.

6. Additional recommendations

Women should be supported to play a role in politics. Especially, they should
be supported to hold the administrative position in the local administrative organizations.
Many female administrators are prudent in administration and management and thus
can respohd to people’s need swiftly. They can implement the women and family policy
directly to serve the target groups. The government should impose some temporary
measures to increase the proportion of women in the tambon administrative

organizations so that more women will participate in local politics.





