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This study was conducted in Kohchang Minor District, Trat Province.
The general purpose of this study investigate the roles of Tambon Administrative
Organization in forest resource conservation with the following specific objectives i.e.
to study the pattern of the roles, the impact factors, the important problems and the
obstruction toward and to propose guideline for the suitable pattern of the roles of
Tambon Administrative Organization in forest resource conservation. For data
collection, the structured interview was used to investigate twenty-five representatives
of Tambon Administrative Organization members in Kohchang and the in-depth
interview was employed with sixteen peoples of key informants who has different
social status in community. The four roles of Tambon Administrative Organization in
forest resource conservation were studied involving the roles of afforestation,
keeping in good conditions and utilization of the forest resources, the roles of
prevention and restriction of the forest resource, the roles of researching and
providing training courses about forest resource and the roles of providing public
information about forest resource.

The results illustrated that the middle degree of the roles of Tambon
Administrative Organization in forest resource conservation was obtained. Education
and income levels were the main factors affected Tambon Administrative Organization
in forest resource conservation. The important problems were a lack of efficiency for
land allocation and a lack of efficiency regulation and measure.

To obtain the suitable pattern of the roles of Tambon Administrative

Organization in the study, related Tambon Administrative Organization should work
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~seriously in land allocation. In addition, commands and measures must be
implemented. The role of cooperation and participation in land use bordering
sﬁeciﬁcation with related govemment agencies should be taken into account.
Furthermore, Tambon Administrative Organization should be the main organization to
respoxisible for coordinating between governments agencies, private agencies, NGOs
and local people in community, supporting the making plan for the sustainable
tourism development Moreover, Royal Forest Department, Harbor Department and
ministry of Natural Resources and Environment should cooperate in order to set
suitably fee collection and to provide fee for the environment protection in Kohchang.

The policies suggested for the both Tambon Administrative Organization are
seriously developed that were suggested to follow to sufficiency economy principle,
to make the closely community, to support the green business and to change the
folkways of community. Tambon Administrative Organization must be the main
organization in the measure making and in implementing natural resources utilization
of local community. Tambon Administrative Organization should have good
governance administrative, developed the role of the responding process in

correspond to the real need of publics and should use their authorities perfectly.





