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The Three objectives of the study were 1) to find out the motivation to attend the
police training program at the Police Cadet School, 2) to examine the occupational
expectations of the students who were trained to be police sub-lieutenants, and 3) to
identify the factors affecting their decision to attend the training program at the Police Cadet
School.

The data were cdllected from 220 students who were being trained at the Police
Cadet School during the academic 'year of 2004. These students volunteered to work as
policemen in the five lower southern provinces. A questionnaire was used as the
instrument. Percentage, mean and standard deviation were employed to describe the data,
and t-test, F-test.

The findings were summed up below:

1. General background. Most of the subjects were below 36 years of age. Their
parents worked in the agricultural sector and had lower education than secondary school.
Their average family income was less than 20,000 baht a mouth. They had been familiar
with police occupation before undergoing the police training program. All of them learned
about the violent event on April 28, 2004 and considered the police's response was
justified. However, They were strongly determined to work in the area.

2. The overall motivation to attend the police training program was found to be

moderate. The mean scores of the motivation components were ranked from the highest to
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| the lowest as follows: economic motivation average 3.01, family motivation average 2.51
and peer motivation average 2.49.

3. Expectations from police occupation. The overall students' expectation was
found to be at a moderate level. The expectations could be ranked from the highest to the
lowest as follows: hour and dignity average 3.00, job security average 2.60 and welfare
average 2.54.

4. From hypothesis the factor found to have effects on their motivation to work as

policemen was expectation from the police occupation. On the contrary, age, family income,
parents’ education and occupation were found to have no impact on their motivation to

become policemen.

Recommendations

1. In the future those to be selected as students in the next training program should
be ones who are eager to work as policemen.

2. Details on the economic benefits the students will receive during work and after
retirement and other fringe benefits, such as life insurance, health expenses, should be
explained to those who want to become policemen in order to motivate them to pursue this
occupation.

3. People should be made known about hour and dignity of the police as peace-
keepers protecting decent citizens.

4. The training program should emphasize police ethics and philosbphy, and train
the students to be good mudels for people after the completion of the program.

5. The government should provide policemen with other benefits besides salaries.
These benefits are, for example, risk allowance, life insurance policy, financial and when they

were injured because of the job.





