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Abstract

TE 152875

A. Surmamary of Research

The purpose of this research was to find out and compare the opinions petween
graduate nurse and their employers about the performance of the graduate nurses from
McCormick Faculty of Nursing. The desired characteristics of graduate nu:ses in healthcare

settings was investigated, as well as the nursing curriculum and study programs.

B. Methodology

86 subjects of this survey research were selected by purposive samplir.y using a
1atio 1 : 2 from all the graduate nurses who had completed the Bachelor of Nursing Science

Program during the academic year 1997-1999. 86 employees were also selected by purposive
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sampling. Two instruments were developed by the researcher : one for graduate nurses to
evaluate themselves and the other for their employers. Alpha coefficients ranged from 0.89 to

0.99. Data were analyzed by descriptive statistics; t-test and F-test
C. Conclusions
The major findings were -

1. Graduate nurses who work in McCormick Hospital rated themselves
significantly higher (p<.05) in “clinical knowledge and skills” and “leadership”, compared with

graduate nurses who work in Overbrook Hospital.

2. The opinion of nurse employers in McCormick Hospital conceming “clinical
knowledge and skills” of graduate nurses showed a higher significant difference (p<.05) from
nurse employers in other hospitals and Overbrook Hospital, and in “leadership” from nurse
employers in other hospitals. There was no significant difference in “human relations™ scores

among the three groups of nurse employers.

3. There was a statistically significant difference (p<.05) between the opinion of
nurse emplovers and graduate nurses in “clinical knowledge and skills” , “leadership” and
“human relations”. Graduate nurses rated themselves significantly higher in all competency

scores than did the employers.

4. The first five desired characteristics of graduatc nurses in healthcere settings
were as follows : clinical knowledge and ability to work (competent nursing performance) ;
good human relations ; enthusiasm in increasing clinical knowledge ; liveliness, good
personality and well-dressed appearance (three responses are rated equaily) ; and lastly,

responsibility and faithfulness.

5. The opinions of graduate nurses in nursing curriculum content were rated at

a high level, except the content of “repeated with other subjects” was rated at a low level.

6. The opirions of graduate nurses in the nursing curriculum : Teaching and
leaming process, were rated at a high level, except “audiovisual aids”™ which was rated at a
moderate level.

7. The opinions of graduate nurses in nursing curriculum : Clinical experience
was rated at a high level, exceépt “clinical instructiors which were said to be “sufficient and

close to the students™ rated at a moderate level.

8. The opinions of graduate nurses in teaching and learning facilities were rated
at a high level, except “clinical setting” (hospital), “library” and “other faculty activities rated at

a moderate level.

The results of this study should be considered for utilization in developing

nursing curriculum which will promote desirable graduate nurses for all healthcare settings.





