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The aims of this study were to: 1) to examine the level of satisfaction of nursing
graduates towards their competencies and 2) to examine the level of satisfaction of supervisors
towards the new nursing graduates’ competencies. The competency consists of 5 aspects: 1)
Professional competency 2) Functional competency 3) Information Technology 4) Research, and
5) Professional ethics and moral competency. Data was collected from 84 graduates from the
McCormick Faculty of Nursing, Payap University, Academic year 2006, and their supervisors,
such as the head nurses. Questionnaires were used for data collection. Questionnaires developed
by the researchers and were approved for content validity by 3 experts and its validity was 0.82.
The reliability of questionnaires for both-the new nursing graduates and supervisors were 0.98.
The data was analyzed by using descriptive statistics.

The result showed that most nursing graduates worked at private hospitals under the Church of
Christ in Thailand. (67.86%). The new graduates had high satisfaction in all competencies;
professional competency, functional competency, Information technology and professional ethics
and moral competency (JL =4.18, 0 = 0.52; [l =4.24, G = 0.16; lL =4.16, O = 0.65; LL = 4.49,
O = 0.47). While the mean score of professional ethics was in the highest level (},l =451,0 =
0.48), the mean score of research competency was in the lowest level (Ll = 4.04, G = 0.77).

However, supervisors had moderate satisfaction in professional competency, functional

competency, and in information technology (L1 = 3.37, 0 = 0.57; L =3.39,G=0.21; M =3.20,
O = 0.86) whereas, their level of satisfaction in professional ethics and moral competency was
high ( M= 3.88, G = 0.70). While the mean score of thé moral competency was in the highest
level (Ll =3.91, G =0.72). Theb mean of research competency was in the lowest level (LL = 3.16,
G =0.71)

The results of this study suggested that teaching/learning development should enhance

the professional and functional competency.





